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Introduction

St Stanislausd College is an I ndependent Secondar
caters for students from Year 7 through to Year 12. Students are presented for the award of School
Certificate in Year 10 and for the Higher School Certificate in Year 12. The School enrols both day
students and boarding students.

1.0 A Message from the Key Bodies

1.1 Mission Statement

St Stanislaus' College seeks to proclaim the gospel in the spirit of St Vincent de Paul through the
formation of our students and all associated with the school, with special emphasis given to the spiritual,
intellectual, social and physical growth of each person within and for the larger community.

Accent is placed on care of the individual boy through the Tutor system, counselling and direction by
the Religious and Lay Members of Staff. The College aims to work with parents in the task of education;
creating an environment which reflects the spirit of Christ in a strong and faithful way, and calls forth the
best in those who are part of the school.

1.2 The Vincentian Philosophy of Education
1.2.1 Preamble

The Vincentian Philosophy of Education seeks to proclaim the Gospel in the spirit of St Vincent de Paul
and in so doing to form people that they may bring the Good News to the poor and stand with them in
solidarity. The following principles are regarded as fundamental to the task of assisting young people to
develop a synthesis of faith and culture and a personal integration of faith and life.

- Jesus Christ sent by God, the person in whom all human values find their fulfilment and unity, is
the model of authentic human life which we offer.

- In the certainty that the Holy Spirit is at work in every person who seeks the truth we offer our
Catholic faith and culture to all, non-Christians included.

- Since faith is a gift of God and cannot be imposed, we proclaim the Gospel and offer a formation
based on the values of that Gospel while respecting the religious freedom and personal
conscience of individual students and their parents.

- Formation for living according to the Gospel message is continually fed and stimulated by its
Source of life, the Saving Word of Christ. This is expressed in the Scriptures, in tradition,
especially liturgical and sacramental tradition, and in the lives of people, past and present, who
bear witness to that Word. Mary the mother of God is a singular model and excellent example
of that which we as Christians desire and hope wholly to be in faith, charity and union with Christ.

- The justification for a Catholic college is its sharing in the evangelising mission of the Church; as
such the mandate for our apostolic undertaking is given by the Bishops to whom we are
responsible in the person of the local Bishop.

- The promotion of the fundamental equality and dignity of all persons is the basis for our
preferential option for the poor, for those who, regardless of the reason, are marginalised in our
society, and for those who are deprived of family help and affection.

- Since parents are primarily and principally responsible for the education of their children, a
Vincentian college community forms and fosters a partnership with them in the context of the
local ecclesial community.

- Witness to the integration of faith and vocation in life takes place in a genuine community of faith
in which the complementary vocations of lay and religious women and men are recognised,
welcomed and fostered.
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- A good educational environment is one where young people gradually learn to open themselves
continually to life as it is and to create in themselves a clear meaning of life; hence students are
to be active agents in their own formation and in the formation of their peers.

- Ongoing formation of all involved in the apostolate of educating young people is a necessary
prerequisite for maintaining the self-criticism needed to evaluate and improve the formation that
is offered. Such ongoing formation will seek to develop the educator humanly, professionally,
religiously and spiritually in the tradition of Vincent de Paul.

- The educational program is directed to the integral formation of each student so that he,
whatever his ability, is extended to the fullest degree possible in all areas of his formation.

1.2.2 Aim

To proclaim the Gospel in the spirit of St Vincent de Paul and to offer an integral human formation for
living according to that same Gospel with due emphasis given to the spiritual, intellectual, psychological,
physical, moral and social growth of each person in order that students may reach the maturity and
inner directedness required for meeting the commitments of their vocation within and for the larger
community. This formation is offered to all via the provision of an environment that contributes to the
wholeness of each in a Vincentian College community. We aim, furthermore, to give special attention
to those who are disadvantaged and poor.

1.2.3 Goals

1.2.3.1 General Goals
We aim:

- toimpart a knowledge of God and of God's activity in our world;

- to deepen each person's relationship with God, and with others;

- to take the Gospel of Jesus Christ as our charter of life and in accordance with it to promote the
dignity and worth of each person;

- tolead all to a deeper life of worship;

- to be a people of prayer both as individuals and as a community;

- to bear witness to our personal integration of faith and life in our daily lives;

- to sustain and foster a community in which people are responsible and inner-directed, capable
of choosing freely in conformity with their informed conscience;

- to encourage the pursuit of excellence in all areas of human endeavour;

- to foster the Vincentian spirit as an integral part of Vincentian College life. Manifestations of this
spirit are: a tr ust entiousné&s,; d demeropst gemtlé aheé nwaveringu n p r
care for the weak and marginalised; transparencyand | oy al ty i n g fliendisessr el a
to all, staff and students alike.

1.2.3.2 Specific Goals
In the area of Spiritual Formation we aim:

- to assist each student to come to a personal commitment to the Lord Jesus and to persevere in
that commitment;

- to provide a thorough and reflective knowledge of the Catholic faith and the opportunities to
practise it;

- to develop in students a reverence for the presence of Christ in the Sacred Scriptures, in the
Sacraments, especially the Eucharist, and in the Community gathered together to pray in
Christ's name;

- to assist students to discover in themselves meaning for their lives and hope for the future;

- to develop in students a sense of belonging to the universal Church and to the local church
community.

In the area of Intellectual Formation we aim:
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- toinstil in students the desire and the will to search for the truth at all times;

- to develop each student's intellect to its fullest academic, creative and aesthetic potential;

- to foster an appreciation for cultural values and for learning in all its forms;

- to encourage students to see the knowledge that they acquire as a call to serve, to be
responsive to others, responsible for others and to work together in fulfilling that responsibility.

In the area of Physical Formation we aim:

- to provide an environment which is healthy and conducive to good health;
- to provide an experience of physical activities not simply as an exercise for the body but as an
opportunity for the development of moral and social virtues.

In the area of Moral and Social Formation we aim:

- to develop in students a spirit of solidarity, particularly with respect to the weak, the fragile and
the outcast;

- to assist students to reflect critically on our society's values and foster in them the courage to
oppose its elements of materialism, pragmatism, hedonism and technocracy;

- to enable students to become self-disciplined, to take progressive responsibility for their lives
and actions and to work with others for the betterment of our world;

- to assist students to embrace a set of coherent values centred on love, justice, truth and fidelity;

- to develop leadership and community building skills in students and to provide opportunities to
exercise those skills; to develop in students an appreciation of how their work shares in God's
creative activity and to foster in them a respect for the environment and an attitude of care for
our world.

1.3 A Message from the Schoold §&overning Body

The Governing Body of St Stanislausd College is p
sound and prudent financial management, which enabled it to meet all costings while continuing to
respond with justice and compassion to the needs of our student families.

The Board has also recognised the various programs which cater for students with special needs.
These include the growing response to the plight of recent refugee migrants especially from South
Sudan and the specific requirements of some of our Indigenous students.

The College was blessed with the completion of a first class Trade Training Centre funded by a grant
from the Commonwealth Government. Such a centre opened more extensive opportunities for trade
courses which have enriched the educational and vocational training of many students. The Board
acknowledges with gratitude the Commonwealth Grant.

The Board noted with appreciation and gratitude the commitment and competence of the College staff,
teaching and ancillary. Under the leadership of a Headmaster who is passionate about the mission of
the College at all levels and who is very gifted in leadership skills and in promoting an environment that
best serves the young men of our rural communities and beyond. The College has continued to
provide the best it can in educational and formational opportunities for the overall development of those
in its care.

Douglas Akehurst CM, Chair of the Board of Directors
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1.4 A Message from the Headmaster
Annual Report given at Speech Day, Saturday 12 November 2011

2011 has been a distinctive year for our school community and marked by a number of achievements of
which the school can be justifiably very proud.

The Opening and Blessing of the St Stanislausé
The St Stani sl ausb Col l ege Trade Training Ce

Thistlethwaite on Friday, 9 September and then Blessed by our Provincial, The Very Reverend Fr Greg
Cooney CM. This official opening marked the opening of the full Bathurst and Regional Catholic

Col

ntr

Schools Trade Training Centre which i nMaHKippCollagee d p

and St Josephdés Oberon.

The completion and opening of the Trade Training Centre at Stannies was a very successful project.
Stannies was one of the first independent schools to be successful in receiving a Trade Training Centre
grant and the $1,670,677 incl GST received from the Commonwealth was utilised to build and equip a
first class trades training centre with specialist workshops for construction, automotive and metals and
engineering. While the media continues to regularly decry the Commonwealth expenditure on schools
and to depict it as a massive waste of the nat
at Stannies has been efficiently used to dramatically improve the quality of the delivery of a number of
VET courses is overwhelming. Our students now have the opportunity to complete Certificate Il
gualifications and to commence Certificate Il in Automotive Mechanical Technology, Engineering
Fabrication and in Carpentry. Our students benefit, our staff benefit from a much enriched teaching
resource space and the community benefits from a significantly enhanced and more skilful workforce.
The program has also further strengthened the links between St Stanislaus and industry groups such
as Skillset. While schools seem to have been largely ineffective in communicating to the public the
significance of these programmes, it is vital that we continue to attempt to convey their significance, or
else we run the risk of losing the support of Government and thereby the many opportunities that are
now being provided for our students. Expenditu

N

ENROLMENTS

In 2010 there were only 81 boys enrolled across the four Bathurst Catholic Primary Schools in Year 6.
This lower than typical number, suggested that the Stannies Year 7 enrolment into 2011 would also be
a smaller group. Interestingly, the broad enrolmentb ase t hat St Stani sl auséo
produced a Year 7 2011 enrolment of 103 students. For 2012, the school will again enrol more
students into Year 7 than the combined number of boys currently in Year 6 at the Bathurst Catholic
primary schools. The ongoing capacity of the school to draw very healthy enrolments into Year 7 is a
critically important strength for the College. Even of more critical consequence, is the continuing
capacity of the school to engage boys successfully to retain a high proportion of them through to the
completion of Year 12. In 2010, amongst the five secondary schools enrolling boys in Bathurst,
Stannies had a candidature of 85 at the HSC followed by 38, 33, 23 and 15 boys at the other Bathurst
secondary schools. In 2011, Stannies again had the largest candidature of boys with 84 students
followed by 65, 35, 25 and 18 at the remaining secondary schools. For 2012, Stannies will have one of
its largest ever Year 12 HSC candidatures, with approximately 110 boys completing Year 12. The fact
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that we continue to attract and enrol strong candidatures that remain engaged at the school and do well
across a range of pursuits, academically and otherwise, is an achievement won by the efforts of many
and deserving of commendation and celebration.

MEETING SPECIAL NEEDS

One of the challenges that has emerged more obviously over the last ten years or so, is the need on
the part of mainstream schools to meet a variety of special needs that are now evident in our
communities. Some of these needs include catering for physical, cognitive and emotional disabilities. It
is important that schools such as Stannies have the resources to meet these needs and all the more so
when we are caring for boys not just in day school hours but for those living at the school as their
principal residence in term time.

One of the significant staffing advantages that St
of two fine Counsellors who work extensively with our students, parents and staff. Rosemary Clifton is
our full time Counsellor and is a fully qualified Psychologist. Rosemary works full time at Stannies which
involves being here each day Monday to Friday and two evenings per week. Dean Oxley has completed
his academic qualifications as a Psychologist and is currently completing professional requirements which
should be finalised at the end of this year. Dean works as a Counsellor at 0.4 FTE with his remaining 0.6
as a teacher of PDHPE at the school. In terms of counselling, Dean works two full days per week and
two evenings per week. For our students, we are therefore able to provide highly qualified counselling
support services throughout the week and on four evenings per week. In rural NSW, it still is a rarity for
even large schools to have one full time Counsellor and often these Counsellors are not fully qualified
Psychologists. The rich resource at Stannies allows the school to meet significant needs. Our
Counsellors have been involved extensively in supporting the special needs of the Indigenous and
Sudanese students, the particular needs of boarding students living away from home, as well as the
general needs of young people. The Counsellors have initiated and maintained a range of special
programs supporting various different groups within the school. The Counsellors also have the benefit of
other specialist support services such as that provided by Matrons, who six days a week service the
College from 7.30 am to 10.00 pm, and specialist Learning Support staff. All of these resources will be
important next year in meeting the special needs of five incoming Year 7s who need specialist support.
One of the critical areas that must be catered for in this group centres on some acute cases of Autism.
The Counsellors and Learning Support staff have initiated a special orientation program for these
students which began in Week 2 of Term 4 and are completing applications for Special Grants to care as
effectively as possible for these young boys. While there is always a need for more resources, the school
is well endowed with these special support services and it is important to understand that these services
greatly facilitate the school meeting special needs which increasingly need to be catered for in
mainstream environments.

Listed below are some of the programs our Counsellors and students have been involved in this year:
participation in the Indigenous Games in Term 3 with OCTEC and Dean Oxley; a Rethink Program (self-
esteem program) for Year 9 Indigenous boys with OCTEC staff in Terms 2 and 3; a Life Skills Program for
Years 10 to 12 Sudanese students involving a variety of local businesses and organisations; a Radio
Program at 2MCE that trained five Sudanese students and one Indigenous student to run the radio panel
and understand the history, significance and law involved in community radio broadcasting (this followed
on from the Life Skills Program); the formation of an Indigenous Dance Group at Stannies that has
involved performances at school and an excursion to the Sydney Opera House to see the Bangarra
Dance Company (this is an ongoing program and is assisted by Victoria Hughes); ongoing Learning
Support programs for Indigenous and Sudanese students with disabilities or significant learning difficulties
whichhavel: 1 sessions with Special Education teacher,
Stanford; the commencement of a Literacy Program in collaboration with CSU for Years 7 to 10
Sudanese students that began in Term 3; ongoing collaboration with OCTEC running case management
and mentoring programs targeting Year 10 Indigenous and Sudanese students to assist in preparing and
planning for work experience (this program ran throughout 2011) and; our senior Indigenous students
have visited Indigenous policing students to talk about Iproud, a program of police training for Indigenous
young people. The school has also organised a driver training program at the Bathurst Information and
Neighbourhood Centre (BINC) for some Sudanese students to have driving lessons with BINC volunteers.
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All these specialist programs take place on top of the general support provided by our counselling and
support staff.

ACADEMIC MATTERS
In the period since Speech Day 2010, the College has received a stream of very positive academic
results for our students.

The 2010 HSC

Outlined below, is a table listing the HSC Honour Roll performances of the 14 schools in the Bathurst
regon. | n terms of the performances of boys, St St
A point of considerable concern is that after Stannies comes a school with 14 entries and then there is
a drop to 12, 9 and 6. The average performance per school across the 13 schools (one school in the

region is an all girlsé6 College) for boys is 6.

times this average result and again easily outperformed the combined result of boys in the other
Bathurst schools by 37 (from 84 boys) to the combined total for All Saints, Bathurst High, Kelso High
and the Scots School of 27 (from 109 boys). The real problem that is strikingly evident in the table is
the ongoing very poor outcomes for males across almost all of the remaining 12 schools. The trend is
even more consistent in the Orange and Dubbo regions. Where a school does achieve a number of
Honour Roll entries, it is typical across the three regions for females to be significantly outperforming
males. For example in the case of School A in Bathurst, it is 59:13 and in School F it is 6:0. For our
students to continue to achieve at levels that give them rich opportunities, diligence, dedication and a

broad co-operative effort on the part of all of our community are essential requirements for achievement.

We can rejoice in our achievements but the moment when complacency evidences itself, will be
precisely the same time when results at Stannies will replicate the disasters so evident elsewhere.

Area School Female Male Total

Bathurst Region School A 59 13 72
School B 6 0 6
School C 1 6 7
School D 34 - 34
St Stanislaus’ College - 37 37
School E 1 7 8
School F 6 0 6
School G 12 12 24
School H 3 9 12
School | 5 2 7
School J 0 0 0
School K 1 0 1
School L 0 0 0
School M 1 0 1

Bx Region Totals 13 Schools Enrolling Boys 129 86 215

ATARs

On the basis of reports in the media it would appear that the 2010 Stannies Deputy Head Prefect,
Thomas Falvey, achieved the highest ATAR by a male amongst the Bathurst secondary schools. Tom is
studying medicine at UNSW commencing in 2011. An exceptional all round student, Tom was listed as
a Board Of Studies Top All-Rounder. The criteria for inclusion on this list is that a student achieves 10
HSC units on the Honour Roll, Tom in fact achieved 12 Units on the Honour Roll. ATARs of 95 or above
included:
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Tom Falvey 98.80 Heath Milton 98.25 Stephen Watson 97.60
Andrew McKeown 96.10 James Tenney 95.00

Breadth and Depth of Performance

It is important that students are not confined by narrow stereotypes. Students at Stannies achieved
Honour Roll entries in courses such as Advanced English, Ancient History, Biology, Business Studies,
Chemistry, English Extension 1, English Extension 2, Software Design and Development, Studies of
Religion 1 and Studies of Religion 2. In addition to this range of courses in which other boys in Bathurst
also achieved Honour Roll entries, Stannies students also achieved Honour Roll listings in subjects such
as Mathematics, Mathematics Extension 1, Mathematics Extension 2, Physics, Primary Industries,
Modern History and Visual Arts. Stannies was one of only two Bathurst schools to be on the SMH Merit
Lists for both English and Mathematics.

Vocational Education

St Stanislausdé offered a number of wvocational cour
up by many in our candidature. Chris Edwards was our best performed student in a Vocational
Education course achieving 5th place in NSW for Primary Industries. Students at Stannies value
participation in vocational education subjects but typically in these courses, Band 6 outcomes are often
extremely difficult to achieve. In 2011, the school with Commonwealth funds has completed a Trade
Training Centre with workshops for Construction, Automotives and Metals and Engineering. In 2010, no
Band 6 was awarded Statewide in Automotives, only 0.9 of 1% in Construction and 1.92% in Metals and
Engineering. In all of these courses, Stannies outperformed the State in Band 5s and very significantly
outperformed the State in Construction and Automotives. While it will be most unlikely that students will
achieve Band 6s if vocational course percentages remain as they are statewide, the courses themselves
are of considerable value to the community and to the students completing them.

University Offers 2011

On the offers known to the school, the results for Stannies were very satisfying. One Year 12 2010
student emailed at 10.31 pm on the evening offers
di dnot already know, Andr e w intd dVKdicioenvat theaUnidersily ofiNSW;a | v e
Heath Milton, Nick Whiteley and James Tenney got into UNSW Mining Engineering; Eveleigh Holden

and Angus McKenzie got into Radiography at Newcastle; Stephen Watson into Art/Science at the ANU;

Tom AnlezarkintoMedia and | nternati onal Studi es at UTS; and
hope you are happy that all these students got wha

It is of course very pleasing that these students and so many others have won for themselves rich
opportunities through effort which harnessed natural gifts with the assistance of staff, parents and
others. Itis also very pleasing that a Year 12 student should write with such enthusiasm, and also says
much about the form group and its character.

National Assessment Program for Literacy and Numeracy (NAPLAN) Results

NAPLAN tests for Year 7 and Year 9 students were completed in May 2011 with results being
forwarded in September 2011. While there are obvious weaknesses in examining Year 7 students after
only one term of secondary school and then finishing the assessments with Year 9 after only Term 1 of
Year 9, these are the assessments that the Commonwealth now insists are of high importance for
secondary schools. One would have thought that it would be wiser to assess students after they have
been at secondary school for a period longer than a term and that it would also be wiser to complete
some testing after only one term of Year 9. With the School Certificate no longer taking place after
2011, there will now be no external testing from early Term 2 in Year 9 until the completion of Year 12.
Notwithstanding this anomaly, the school must address the NAPLAN assessments that have been set
by the Australian Government.

A number of elements from the Year 7 results were very pleasing. The average growth in Literacy and
Numeracy from Year 5 to Year 7 for matched student
have exceeded the average State growth for boys over the two year period. This was so in each of the
Literacy domains of reading, spelling and grammar and punctuation (growth data is not available for
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writing due to the change in text form) as well as for overall Numeracy by a significant 22.6 NAPLAN
points. The one area of concern for Year 7 was Writing in the persuasive text form. In this area, the
boys were marginally lower than the NSW mean and so this must be an area that we target for
improvement.

In the Year 9 NAPLAN results, the most pleasing outcome was that in the case of matched students
(students who were at Stannies in Year 7 and who were tested again in Year 9) the Stannies boys
outperformed the NSW mean for boys in the four domains of Literacy and in each of the three domains
of Numeracy.

The most significant challenge for Year 9 was again in the Writing domain of Literacy, where students
need to get stronger in the persuasive text form.
either Year 8 or Year 9 also need to have their test scores lifted in line with the students who have been

at the College for the full two years.

Dan Kerlin

In late April, the Stannies community was advised that Dan Kerlin, our Head of English, was seriously

and terminally ill and had been moved from St George Hospital to palliative care at Calvary Hospital,

also in Kogarah. Danb6s courageous battle with the
afternoon of 4 May. Dands death deeply saddened t
communities to which he and his family belonged. All of our students were briefed about the passing of

Mr Kerlin at Tutor Group meetings. Our two College Counsellors, Rosemary Clifton and Dean Oxley,

were made available to speak to students who wanted to share their gr i ef . Danbs f ami
t hat many of Dandés friends, students and coll eague
be found at www.dankerlin.wordpress.com.

Dands f un daceadn Mandag, K© May at the Cathedral in Wagga. The funeral itself was a
wonder f ul celebration of Danodos |ife. The words of
close mate and colleague Jason Marks, communicated adroitly and powerfully the character of Dan and

the significant part he played in the lives of his family and friends. The dignity, warmth and respect
exhibited by all in the congregation was most affecting. Large numbers of Stannies staff and students

travelled down to the funeral, leaving Bathurst shortly after 5.00 am. The Stannies boys conducted
themselves with great dignity and sang powerfully and with great emotion. The wonderful singing of
Leonard Cohends Hal |l el uHogah, Ryay Sadters and $enidviolbbéoa toeld the
congregation spellbound and the gift of all t he b
the hearse outside the Cathedral were unforgettabl

Al just wanted to sawdtth@eankoymustwdegwontus Somftfhea co
funeral yesterday. The singing was simply beautiful. | know Dan would have loved it as | did. The
young men who sang Hallelujah were amazing - such strength in their voices. It moved all of us.
Thank you again for all that was done. It was a f

Many staff members and students expressed the desire to have a memorial service at Stannies to
celebrate the life of Dan. This memorial service took place in the Performing Arts Centre at 11.00 am

on Tuesday, 24 May 2011. Everyone was welcome to this service to celebrate the life of a staff

me mber who contributed so generously to the comm
extraordinary memorial service. The Kerlin family were appreciative and very moved by the service, as

was everyone present. A parent and Old Boy wrote the following:

ifAs an old boy and now the father of t wo student s,
Stannies over 10 or so years. There have been many highlights over the years, but not one that has

made me as proud of my old school t han Danés memol
lead by Conagh, Ryan and Senio was sung with maturity beyond their years and is a credit to them.
Then to hear the rest of the boys join in on sing

extremely emotional and moving event. Then for some boys to get up and tell everyone how much Dan
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meant to them and what a positive impact he had on their lives, is something, for those who attended,
they wil!/ never forget ... please pass on my prais

May Dan Rest in Peace and much love to his family and friends.

CO-CURRICULAR PURSUITS

2011 was another year which attracted very large participation from our student body in co-curricular
activities. In the winter there were 21 rugby teams, we again ran a spring season that involved
basketball, touch football, football (soccer) and dodge ball, and then in the summer, students had the
opportunity to participate variously in 40 teams spread across cricket, tennis, basketball and touch
football.

Basketball is a sport which has enjoyed significant growth in 2011. In the 2010/2011 summer season,
the school competed in ISA Division 2 basketball with four of our five teams making the finals and two
winning their competitions (U14s and U15s) and becoming ISA Champions. In the 2011/2012 season,
the school is competing in ISA Division 1 basketball and also now has a full line of teams in the ISA
Division 4 basketball competitions. It has been great to see the large humbers of boys and supporters
gathering in our Indoor Recreation Venue when both Divisions are playing at home.

Chess has continued to thrive in 2011 with our 1st Chess Team again being Western Zone Champions
and due to represent the Western Zone in the NSW Country Schools Chess Championships held in
November 2011 in Sydney. In Equestrian pursuits, our riders again distinguished themselves at the
North West Equestrian Expo at Coonabarabran, where from approximately 100 schools they were
named for the third year in a row as Champion School on Parade. Our swimmers were Western
Associated Schools Champions and competed admirably in the ISA Division 1 Championships in
Sydney.

In the Arts, the College staged a very successful production of Grease, as well as a number of
performance and drama evenings where the boys showcased their musical and dramatic talents. The
Arts were also an essential part of our Arts/Science tour to the United States. On this tour, we had the
privilege of visiting such places as the New York Metropolitan Museum of Art and we attended a
Broadway play amongst many other precious experiences. A production of Julius Caesar is still to take
place in the Marble Hall in the final weeks of this year. Many students enjoyed photography and film
making with films being rated highly at the Bathurst Short Film Festival. Our indoor assemblies were
regularly entertained by a range of short films made on a variety of topics by students and staff.

OQur Head Prefect in 2011 personified the school 6s
co-curricular pursuits. Conagh McMahon-Hogan successfully completed a very demanding HSC
academic program and was also Head Prefect, the Lavis Cup Chess Champion from a starting entry of

64, the Stannies Songman for 2011, a member of the 1% XI cricket team, a member of the 1% V
Western Zone Champion chess team, a member of the 3" xv rugby team and, of course, starred as
Vince Fontaine in Grease as well as performing in a number of other music competitions at Stannies

and in the local community. Conagh was also well known in Bathurst for his regular afternoon radio
program Table Talk on 2MCE and as a member of the Stannies vocal and musical trio Minus 1 that
performed in many venues across Bathurst throughout 2011.

The high quality participation of the boys in such large numbers across so many co-curricular pursuits is
a continuing distinctive feature of our school. The dedication of staff and parents in making such a rich
program possible is much appreciated.

THE FATHERS STRIKE BACK

For a number of years, | arge numbers of mothers he
and Luncheon. These occasions have been very special ones that have been enjoyed and valued by

many . The fathers have been a |little more diffici
Four years ago, after exhaustive publ i ci traions. Mhene f

nine have been added to each year and in 2011, the celebration boomed with hundreds of fathers and
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their sons gathering for our morning Mass and breakfast on Friday 2 September. Fathers came from as
far afield as Moree, Bourke, CoonambleandDubbo f or the gathering. That
was beautifully prepared with a number of excellent reflections celebrating the particular relationship
which exists between fathers and sons. Two quotes from the reflection are outlined below. For 2012,
we hope to engage fathers in singing with their sons up in the Cantor Group and providing some

A

musical support for the singing. The Fathero6s Day

There are three fetHedpdievesinfSanta Claug;n 6tée Idoesnodt believe
He is Santa Claus.

AWhen | was a boy of 14, my father was so ignorant
But when | got to be 21, | was astonished at how much the old man had learned i n 77 Magkar s .
Twain

THE ST STANIGLESHGHAPEL APPEAL

The Stannies Chapel has been closed since Father 6
stability of the ceiling. Separate from the ceiling, the Chapel has also reached a stage where
substantial refurbishment and restoration is needed. Advice suggests that the cost of this restoration
and refurbishment would be in the vicinity of $350,000. The Chapel has long played a central part in
the life of the College and the broader community and forms the centrepiece of the Heritage listed
buildings at Stannies. A Chapel Appeal was initiated in Term 4 2011 and it is hoped that the cost of
restoration will be gathered from all those who hold the Chapel dear i the current College community,
Old Boys, former parents and staff and the broader general community of this historic building and its
role in Bathurst and the Central West for almost 150 years. It is hoped that the Chapel will be fully
restored and in use by the middle of 2012. To date, significant amounts have already been forwarded
including a donation of $15,000 from one Old Boy who wishes to remain anonymous. We hope this
spirit of generosity continues.

OLD BOYS MAKING THE NEWS

Two Old Boys with close ongoing links to the school were very much in the news in 2011. Beau
Robinson enjoyed a marvellous season with the Queensland Reds that culminated in a Super 14
Championship and then the joy of being selected for his first Wallaby test match which was played
against Samoa in July 2011. Beau very generously forwarded to the College his first Australian test
jumper just days after the match itself. The Tour de France has become increasingly popular viewing in
Australia and in July many Australians of an evening avidly watched eventual winner Cadel Evans and
Old Boy Mark Renshaw race as the lead out rider for sprint winner, Mark Cavendish. Mark Renshaw
has become widely known as one of the worl dodés gre
himself in pursuit of the coveted green sprint jersey at the Tour de France and the other major cycling
tours throughout the world. In more general Old Boy news, the school was again very pleased to host
many reunions during the year as Old Boys young and old, often with their families, journeyed back to
Stannies to remember things past.
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BOARDING PROJECT 2012

Boarding is a vital part of Stannies with almost a third of our students being boarders. In recent years,
a number of significant full school capital projects have been completed and it is now necessary to
refurbish a number of our boarding facilities. For 2012, it is hoped that the existing single room
accommodation for Year 12 will be refurbished and that the major work of converting the existing top
floor of Year 11 into single room accommodation with a new amenities area, will be completed. It is
also hoped that the Year 9 boarding area will be upgraded into a series of pod rooms housing between
four and seven students which will contain their own bathroom facility and small kitchenette. These
upgrades will hopefully further enhance the quality of life that boarding students enjoy at Stannies.

THANKS

Stannies is a particularly busy place. In 2011, we had a number of new and very gifted staff members
join us in both the teaching and boarding areas of operations. These gifted and enthusiastic new staff
members, working with those who have been part of our community often for many years, have
provided a high quality curricular, co-curricular and residential experience for our students. With our
staff, the Vincentians, Board of Directors, parents, friends and Old Boys have all worked positively and
co-operatively together, to deliver richer opportunities for our students.

Thank you to all.
Mr John F Edwards, Headmaster

1.5 A Message from the Parents & Friends Association President-Pr esi dent 6s Repor
Annual General Meeting

Over the recent past, the main role of the Parents & Friends Association at Stannies has been to
support the School a nodn tihne nihenayd nmearse ees 6 c 201428 thisS ¢ h o «
continued to be the case.

The Annual College Fete is the primary focus of the P&F each year. This event is essential to the
building of relationships between many groups including the school management, parents of both
boarding and day students, the students themselves, teachers and the vast network of Old Boys and
6 F r i 6efrthd Gollege. The fete is a unigue coming together of these groups in the Spirit of St Vincent
de Paul where fundraising takes a back seat to the ideals of support and caring of others and
collegiality. Nowhere is this more in evidence than the way individuals and small groups of people take
responsibility for various stalls and events providing a friendly, welcoming face to the people attending
the fete and engaging with the students. Many primary school fundraising events, while being a
meeting place for parents, do not have the level of student engagement that is in evidence at the
Stannies6fete and engagement with boys that are young adults, in many ways equal in measure to
those of us who participate in the fete. The Stannieséfete continues to be a place where egos are left
at the front gates and people participate, not for ourselves but for the good of the school community.
The number of people, including students, who turn up at 7am on fete morning to erect marquees and
begin the fete preparations, is truly astounding. Some of these people stay all day until the packing up
is complete at 4pm often without people who come and go realising the effort these people have made.
Special mention must be made and an acknowledgement given to two people, two past presidents of
the P&F, who are integral to the running of the Fete. The fete co-ordinator, Mrs Chris Tobin, is to be
congratulated and thanked for the work that she does to organise the fete. Chris works year round to
ensure the fete is a success and her numerous contacts are an invaluable resource beyond measure.
My personal thanks and the appreciation of the P&F go to Chris for the tireless and quiet work she does
for the good of the College. The second person who deserves special mention is Mr Trevor Toole.
Trevor runs the chocolate wheel each year at the fete. He sources all the prizes for the chocolate
wheel and his pleasant manner on the day encourages people to donate to the school. A vote of
thanks to Trevor for his continued work.

The regular meetings of the P&F continued to be patronised by a core number of people who keep the
6fire stoked©6 t InraoagegwWwhera voluntebriem ane atending meetings is not always
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seen as fashionable or trendy, these people continue to provide continuity to the P&F and their
collective wisdom and availability has been a feature of recent meetings. A vote of thanks to those
people who will finish their sons education with Stannies this year, especially Carol Patterson and
Jenny Brooker, who have been good workers and pleasant company over the last number of years.

The P&F Executive also deserve my thanks and the thanks of the school community for taking on a
structure role with the Association. If attending meetings is unfashionable and not trendy, then being a
member of the executive is an exercise in frustration. However, with no hidden agendas just the good
of the school in mind, Chris, Kerry Davison and Katrina Drew have provided support to me and the
Association in many ways and, like Chris and Trevor, Carold snd Jennyd swvailability can always be
counted upon.

Each year throws up its own particular challenges and this year has been no different. We prayed
earlier in the year for eternal rest and peace for Daniel Kerlin and comfort for his family and | entrust
them to the care of the Lord. TragedieslikeDan6s deat h help us to refocus
and to address once again the 6bigd questions of
tragedy with a spirit of compassion and hope that is drawn from the Vincentian charism and that of St
Vincent de Paul. This charism is the foundation of the College and one which must be woven through

all the endeavours of the P&F.

| look forward to 2012 and the exciting time of change that it will be. My hope for the P&F over the next
12 months is that we will be able to retain the wisdom and experience of the past and imbue that with
the enthusiasm and energy of the future.

I submit this annual Presidentds report for the ye
Mr David Nel son, Pr e s i dRarents & FBends Bssagiations | aus 6 Col |l ege
1.6 A Message from the Student Representative Body

Father Provincial, Headmaster, staff, distinguished guests, families, friends
and finally those people I've been told this night is in honour of graduates of
2011. We gather tonight to celebrate the achievements of a year group that
contained vast and varied personalities and skills. Amongst our ranks we
have high achieving academics, tough and talented sportsmen, musicians,
artists and actors. We have the humorous, the quiet, the loud, the jovial, the
obnoxious, the silly, the sly. And after all this we still have Basto.

S

. To reflect on a year group with such diversity is a rather large undertaking. |
know that you all will be disappointed to hear that | will not be reflecting
through the use of liturgical dance, but | assure you the stage space | have is
just not enough. Instead | have been restricted to words.

At the start of the year | spoke to those of us chosen in leadership positions. In that address | looked
forward to a year full of success. Little did | know we would lose to Kinross. However, we have carried
this weight like a herd of buffalo through jelly and yet achieved such high standards. Whereas males
may be seen to struggle with English, we have achieved strong results. This is the same with
mathematics, including a certain maverick who completed his studies in this area last year. We even
have lab rats who have successfully not destroyed the science lab.

The creative arts have been a particular strong point for this year and | believe the pressure is on for
years to follow to live up to the benchmark we have set.

On the sporting field, our year group has spawned sportsmen who have represented the College
superbly, both at school and representational level.
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Whilst these credentials may seem enough to base a conclusion about the calibre of this year group on,
there is something more important. | had the unique experience of being involved in and viewing both
Day Boy and Boarder lifestyles. Both groups were really all inclusive and this led to an all over year
group that was without major rifts. This unity, in turn, led to a growth in spirit and pride for the College.
To me one of the best examples of this pride happened following the Ist XV win over St Greg&.
Following the win, the big cheers, the Vincentius and 'The Ric', fearless captain Tom Koerstz, in true
Tom Koerstz fashion, began to cry. After all, what says pride more than a tear or two?

This year has also seen us lose many men connected to the College. Time and time again | have
watched the community band together as busloads of boys, mainly from Year 12, would travel wherever
we were required to bring support and naturally our singing prowess, with songs practiced and even
learnt on the bus. The poor bus drivers!

Whilst | feel | could stand here and casually chat away about the memories | have gained from this
year, | fear the bar would never open tonight. So instead | move onto my words of thanks on behalf of
the fine group of men that graduate tonight.

Firstly, to the Headmaster, Mr John Edwards. When we entered the College you were the main guy
with the big laugh and thank god that has not changed. Whilst we may not voice our thoughts often, |
can assure you we are all greatly thankful for the time and effort you have put into the College. You
have always expected the loudest of the choir, the toughest of the rugby and the highest achievement
in studies. This expectation, however, comes from the belief that we could. For your tireless efforts
and belief in all of us, we thank you.

To the Vincentians who have guided us spiritually throughout our 6 years at the College. Their wisdom
and implementation of the Vincentian charism has benefited us all. And special thanks to Fr Rom Barry
for travelling back and gathering with us tonight. To all Vincentians, thank you.

To the many staff members, those present and absent, there can be no doubt that you deserve thanks.
Over 6 years, and especially this one, you have had to deal with this group of lads. And | have no idea
how you did it. A special mention to Mr Graham Low who | know had a tough time coming to terms with
the Stanniesbéway. Funnily enough teachers are slightly important to the general function of a school
and on behalf of the boys | would like to thank you for pushing us to achieve our best.

To the parents, | would like to thank you for nurturing such handsome, talented and all round fantastic
young men.

I would also like to thank the boys themselves for having made this year something special and full of
memories. | am grateful for being given the chance to meet you and count you all as my very dear
friends.

We entered the schooling system 13 years ago as small, runny nosed boys. Today we graduate from
this great centre of male education; we graduate as better men for having been here. And like the
proverbial St George we now charge on to the next stage in our lives. Philosopher John Dewey tells us
that "Education is a process of living and not a preparation for future living". It is time for us now to test
these words. |If they're true we truly are in for a shock. However, knowing the men seated in near
identical suits in front of me as | do, | know that whatever difficulties faced will be overcome.

Thank you.

Conagh McMahon-Hogan, Head Prefect 2011
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2.0 Value Added Information

2.1 Information re Value Adding

St Stanislausbé6 College educates boys and youhng

represented in the Board of Studies Honour Roll for the HSC, their retention rates into Years 11 and 12
are typically much lower than that for females and they are under-represented relative to females in a
broad range of co-curricular areas such as writing, the visual and performing arts, debating and a
diverse cross-section of social and pastoral activities such as participation in environmental groups and
soci al justice undertakings. 't is these chall

I n terms of academic outcomes, the Value Adding

dealing with HSC Honour Roll entries, results in School Certificate external tests, NAPLAN outcomes
inclusive of Average Growth Rates at Stannies compared to the State and in retaining significant
numbers of boys to the completion of Year 12. In 2011, the particular needs of boys were further
catered for in the opening of a Australian Government funded Trade Training Centre (TTC) with
workshops in Automotives, Carpentry & Building and Metals & Engineering. In partnership with Central
West Apprentices, the school is able to offer Industry accredited Certificate 1l and Certificate Il courses
to students with particular interests in attaining trade qualifications. The impact of the Trade Training
Centre (TTC) was substantial and immediate with 161 students regularly using the workshops and
classrooms of the TTC in 2011. In co-curricular areas, the Value Adding made by the school is also
very substantial across summer and winter. Approximately 500 students are involved in a broad variety
of sports conducted on Saturdays throughout the year. An area of expansion in 2011 was the creation
of a second line of participation in ISA Basketball across the five age groupings of teams, hence the
previous five ISA teams became ten in 2011. In addition to sports, large numbers of students are
involved intheschool 6 s musi ¢c instrument al progr am, in it
Chess Competition which involves more than 60 boys, in debating, public speaking and other cultural
activities. The school in 2011 programmed a very successful production  o&fr efa whech played to
very large audiences and the school also programmed a significant number of evening Performing Arts
activities such as Songman and Pianoman. In terms of Chess, the school in 2011 once again were the
Western Zone Champions and were again ranked 3™ in the State Country Chess Championships
conducted in November at Lidcombe NSW. The contest for second place was indeed very close with
Newcastle Grammar School edging out Stannies by a half point (in effect a draw on one of the boards
on the day). The participation of students in co-curricular was further developed in 2011 with an
expanded 6 Spr i ng Se anere thah 300 btedents were involved in Saturday competitions in the
second half of Term 3.

[3.0  Student Performances in State Wide Tests & Examinations

3.1 Spotlight on the Performances of Boys

The academic, social, behavioural performances and the physical and mental health of boys continue
to be critical concerns of the College. Stannies is one of the very few allb oy s 6  deft ithio fursl
NSW. The College is acutely aware of the relatively poor performance of boys in public examinations 1
particularly boys in regional NSW. Strengthening the academic performances of boys in order to
secure the best possible outcomes for them, forms one of our most significant imperatives. The
achievements of our students in the Higher School Certificate, School Certificate, and the NAPLAN
tests offer much to celebrate in the arena of academic performance, and they are testament to the ways
that the College continues to add value to the academic performances of the boys for whom we care.

3.2 Higher School Certificate
Below is a table providing information on the candidature of each of the Bathurst secondary schools

and their performance at the 2011 Higher School Certificate in terms of Honour Roll Entries. MacKillop
led the way in 2011 with 58 Honour Roll Entries, followed by All Saints with 36, Stannies with 30 and
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then Bathurst High, The Scots School and Kelso High School. There continues to be a significant
discrepancy between the performances of boys and girls. This long standing trend can be seen most
clearly in the results of All Saints College although the results at Kelso this year are lopsided in the
reversedi recti on. The 84 males at St Stanislausd Col
Entries with the remaining 143 boys from the four other Bathurst secondary schools enrolling males,
contributing 29 entries. For a number of years, Stannies has outperformed the combined efforts of
males at the other four secondary schools in Bathurst and this was achieved again in 2011. The total
BOS Honour Roll Entries for Stannies should have been a little higher and been in the vicinity of 36.
Disappointing Band 6 outcomes in subjects such as Biology, Business Studies, PDHPE and critically in
the area of General Mathematics, prevented us achieving a higher number of entries. Notwithstanding
these disappointments, Honour Roll Entries were recorded in a diverse range of courses including
Agriculture, Ancient History, Chemistry, Design and Technology, Drama, English Advanced, English
Extension 1, Information Processes and Technology, Mathematics, Mathematics Extension 1, Modern
History, Music Course 1, Physics and Studies of Religion. One of the most pleasing course outcomes
was in Music, where 13 of 84 students studied this course and where 3 achieved Band 6 and 5
achieved Band 5 results.

School Boys Girls Total Students BOS Honour Roll
(BOS Entries) | (BOS Entries) Entries

St Stani sl ald 84 (30) 84 30
MacKillop College 89 (58) 89 58

Scots School Bathurst 25 (6) 23 (7) 48 13

All Saintsbd 18 (7) 26 (29) 44 36
Bathurst High School 65 (9) 70 (9) 135 18

Kelso High School 35 (7) 42 (1) 77 8

Totals 227 (59) 250 (104) 477 163

In terms of ATARSs, Patrick Bowman recorded an ATAR of 99.4 and this was the highest reported ATAR

from amongst the Bathurst schools from the 2011 HSC. The ATARSs recorded by the 2011 Stannies

HSC cohort were quite strong, with 10 students achieving ATARs of 90 or more and a further 15
achieving ATARs in the 80s. When the University offers main round was published in January 2012, an

analysis was completed of what the top 45 from the 84 students of the class of 2011 were offered. This

list is outlined in 7.1 of this report. It is pleasing to note the acces:
a range of the strongest Universities in NSW and to some of the most sought after courses. Where no
information is recorded next to a student, this is because no offer was made in the main round and this

could be due to a number of reasons inclusive of the student choosing not to seek University placement

in 2012.

3.3 School Certificate

The College received results from the School Certificate external tests on Monday 5 December 2011.
The results generally were very pleasing. From the five courses which report in Band outcomes (Band 6
being the highest and Band 1 or None being the lowest), Stannies decisively outperformed the State in
the achievement of Bands 5 and 6 outcomes in four of the five courses. In terms of minimalising
outcomes in the Bands 1, 2 or None divisions, Stannies achieved far fewer outcomes than for the State
in all five tested courses. Computing is also externally tested but not reported in terms of Band
outcomes. Those judged to be highly competent at Stannies in Computing amounted to 58.5% of the
candidature compared to the Stateds 52.5%.

In terms of overall means, the school exceeded State wide means in five of the six courses while the
lone course below the mean was Mathematics which was 0.26% below. All of these fine outcomes were
achieved by a candidature of 94 boys, six of whom were of Indigenous origin and seven were the sons
of Sudanese refugee families that typically speak English as a third language at home.

Of all the results, the performances in English and in History were the most pleasing. For the school to
have 44 of its 94 students achieving Bands 5 and 6 in English was a particularly pleasing outcome and
minimising any results in Bands 2 to None for this subject was also highly satisfying. In the case of
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History, results in recent years at the School Certificate have not been as we would have wanted and
significant efforts have been made to address this problem. For the History Department to so decisively
improve its performance was again highly satisfying. Outlined below, is a table reporting a number of
the School Certificate test results.

SCHOOL CERTIFICATE EXTERNAL TEST RESULTS

STANNIES STATE
Test STANNIES STATE Bands 1, 2 Bands 1, 2
Bands 5 and 6 Bands 5& 6
and None and None
English i Literacy 46.8% 38.9% 4.25% 7.01%
Mathematics 20.6% 26.0% 17.5% 25.1%
Science 45.7% 33.6% 5.3% 8.3%
History 36.1% 26.5% 6.4% 13.5%
Geography 30.8% 25.0% 7.4% 15.7%
COMPUTING
Highly Competent Stannies 58.5% State 52.5%

The 2011 School Certificate is the final School Certificate to involve external tests. The external testing
has played an important role at Stannies in alerting both students and staff to the performances of our
students relative to State wide candidatures and has facilitated the school taking action to further
improve performances. In 2012, we will have to ensure that the school references its outcomes to a
broader candidature if the State Government does not ensure that this is done through other means.
As it currently stands, there will be an external NAPLAN test at the commencement of Term 2 in Year 9
and no further external testing is due to take place until the completion of the HSC at the end of Year 12.
This does not appear to be a wise outcome for St S
appropriate method of addressing this problem so that our students are in no way disadvantaged in
future years. Notwithstanding this future challenge, it is very gratifying that the boys have completed
the last School Certificate external exams so well.

3.4 NAPLAN

A number of elements from the Year 7 NAPLAN results were very pleasing. The average growth in
Literacy and Numeracy from Year 5 to Year 7 for ma
that the boys have exceeded the average State growth for boys over the two year period. This was so

in each of the Literacy domains of reading, spelling and grammar and punctuation (growth data is not
available for writing due to the change in text form) as well as for overall Numeracy by a significant 22.6

NAPLAN points. The one area of concern for Year 7 was Writing in the persuasive text form. In this

area, the boys were marginally lower than the NSW mean and so this must be an area that we target

for improvement.

In the Year 9 NAPLAN results, the most pleasing outcome is that in the case of matched students
(students who were at Stannies in Year 7 and who were tested again in Year 9) the Stannies boys
outperformed the NSW mean for boys in the four domains of Literacy and in each of the three domains
of Numeracy.
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The most significant challenge for Year 9 is again in the Writing domain of Literacy, where students

again need to get stronger in the persuasive text form. St udent s who were new t
College in either Year 8 or Year 9, also need to have their test scores lifted in line with the students who

have been at the College for the full two years.

NAPLANT Year 7 Literacy: average growth from Year 5to Year 7 for matched students
expressed as points on the NAPLAN scale

Value adding: average growths from Year 5to Year 71 Literacy
Expressed as points on the NAPLAN scale
Domain All NSW AIS Boys Stannies (difference from average
State Boys State state growth of boys)
Reading 40.7 45.2 43.92 45.3 (+1.38)
Writin Growth data not available for Writing in 2011 due to the alteration from the narrative to
9 the persuasive text form.

Spelling 43.96 435 43.45 50.3 (+6.85)
Grammar & 30.1 32.3 32.04 40.7 (+8.66)
Punctuation

This data is based on the movement for students tested in national assessments in both 2009 and
2011. Students who did not sit assessments are not included in these figures. The bands on the
NAPLAN scale are approximately 50 points wide. This means that in Grammar and Punctuation, for
example, Stannies Year 7 students progressed by, on average, 4/5 of a band.

In all domains the average growth of the Stannies student exceeded the average growth of all students
in the State, and the average growth of boys in the State; significantly, it has also exceeded the
average growth of boys in AIS schools in the State.

NAPLAN T Year 7 Numeracy: average growth from Year 5to Year 7 for matched students
expressed as points on the NAPLAN scale

Value adding: average growths from Year 5to Year 77 Numeracy
Expressed as points on the NAPLAN scale

Domain All NSW AIS Boys Stannies (difference from average
State Boys State state growth of boys)
Overall Numeracy 46.77 53.5 459 68.5 (+22.6)

This data is based on the movement for students tested in national assessments in both 2009 and
2011. Students who did not sit an assessment are not included in these figures. The bands on the
NAPLAN scale are approximately 50 points wide. This means that in Overall Numeracy Stannies Year
7 students progressed by, on average, well in excess of one band. The average growth of the Stannies
student exceeds that of all students with whom they are compared i all students in the State, boys from
NSW AIS schools, and boys in the State.
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NAPLANT Year 9 Literacy: Comparison of State and National Means with those of St
St ani sl au si&xpfessed as goints on the NAPLAN scale

Year 97 Literacy
Stannies test
Stannies test score score average 1
. average i1 all students
. Australian test | NSW test SCOre | NSW test score students: 100 matched from
Test domain | score average average 1 all N . i
" average i boys (difference from Year 71 72
i all students students .
NSW mean for (difference from
boys) NSW mean for
boys)
Reading 579.6 584.4 580.5 577.9 (-2.6) 590.6 (+10.1)
Writing 567.7 564.7 545.8 546.4 (+0.6) 563.4 (+17.6)
Spelling 581.5 589.4 579.3 573.7 (-5.6) 582.6 (+3.3)
Grammar and 572.8 576.5 570.2 566.8 (-3.4) 577.8 (+7.6)
punctuation

An area for considerable celebration exists in the performances of Stannies students who have been at

the College for NAPLAN testing in both Year 7 and Year 9:

in all literacy domains, the mean

performances of the students whose secondary education has been provided by St Stanisl aus 6 Col
have exceeded those of boys across the State.
NAPLANT Year 9 Numeracy: Comparison of State and National Means with those of St
St ani sl au si@xpfessed as goints on the NAPLAN scale
Year 91 Numeracy
Stannies test
Stannies test score | score average |
. average i all students
. Australian test | NSW test SCOTE 1 NSW test score students: 100 matched from
Test domain score average average 1 all N : "
" average i boys (difference from Year 71 72
I all students students :
NSW mean for (difference from
boys) NSW mean for
boys)
Number, National data
patterns & ' 592.4 599.9 588.3 (-11.6) 602.6 (+2.7)
not available
algebra
Data,
measurement, | National data 592.3 597.8 597.3 (-0.5) 615.4 (+17.6)
space and not available
geometry
Overall 583.7 592.3 599.0 592.5 (-6.5) 608.5 (+9.5)
numeracy
Again, it is very pleasing to note the performances of Stanniesdstudents who have been at the College
for NAPLAN testing in both Year 7 and Year 9: in all numeracy domains, the mean performances of the
students whose secondary education has been provi
those of boys across the state, and those of all students across the state.
A clear chall enge for the school is to |ift t he

College so their results for both literacy and numeracy are more in line with the students who have
been at the school for the full two years.
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|40  Professional Learning and Teacher Standards |

4.1 Teacher Qualifications

Qualifications of St Stani sl aat3l Dec@rberl2®Eg e Te

Category Number of Teachers

1. Teachers who have teaching qualifications from a higher
education institution within Australia or as recognised within
the National Office of Overseas Skills Recognition (AEI-
NOOSR) guidelines, or

2. Teachers who have qualifications as a graduate from a
higher education institution within Australia or one
recognised within the AEI-NOOSR guidelines but lack
formal teacher education qualifications, or

3. Teachers who do not have qualifications as described in (1)
and (2) but have relevant successful teaching experience or 0
appropriate knowledge relevant to the teaching context.

47

4.2 Professional Learning

St Stanislausbdé College firmly believes that a di
activities is of paramount importance; it keeps staff up-to-date in their professional areas, assists in the
implementation of best practice in the classroom and on the sporting field, and secures the best
outcomes for our students. The College supported staff in a range of professional learning and
development areas including Information Communication Technology (ICT), Pastoral Care, Curriculum
development, HSC/SC examination writing and marking, and vocational qualifications. Table 4.2
illustrates the approximate breakdown of the number of instances of school funded professional
learning.

Table 4.2 Instances of Professional Development

Professional Development Activity Duration (Days)
Child Protection 5
HSC/SC Marking and Related Activities 40
Teacher Registration Related 55

Other 48

Total 148

4.3 NSW Institute of Teachers

Table 4.3 NSW Institute of Teachers Accreditation Status

Status Number of Teachers
Existing Teacher 34
Accredited at Professional Competence 7
Accredited at Provisional i Beginning 6
Accredited at Conditional i Complete a teaching qualification 1

St Stanislaus College welcomed a number of New Scheme Teachers onto its staff in 2011. A number
of these teachers are teachers at the beginning of their teaching careers, while others have joined the
teaching profession from areas outside New South Wales.
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The teachers

accredited at

t he

| evel

of

AProfessio

development, which is necessary in order to maintain their accreditation status. This involves formal
professional development courses provided by Institute endorsed providers, as well as other teacher
identified activities that may involve other courses or teaching-related activities at school. The teachers
accredited at theiBegiehtniofgod Paroevi wo okianhg
developing and demonstrating their abilities and skills. The teacher accredited at the level of
AConditional 6 has been wor kihertaching gualificdton. t h e

5.0 Teacher Attendance and Retention Rates

51 Teacher Attendance

The College continues to have the support of a highly dedicated teaching staff. The average staff attendance for
2011 was marginally below that of 2010 (95.31%), however, the extraordinary situation of the prolonged sickness
of one of our teaching staff members and then his subsequent death needs to be taken account of in this context.
The long period of ill health and subsequent death of this highly regarded colleague did make additional demands
on our teaching staff but it is a measure of their dedication and empathy that they were so generous in covering
for classes and other teaching commitments.

2011

Absences in Teaching Days | Average Staff Days Absent Average Staff Attendance

529 10.58 94.4%

5.2 Teacher Retention Rates

The retention rate of teachers at the College remains high, with a small turnover in line with previous
years allowing for an infusion of fresh ideas and enthusiasm. 2011 in particular saw the introduction to
Stannies of a number of recent high quality graduates in the English/Drama area.

Employed at Nov 2010 Retained at Feb 2011 Apparent Retention Rate

47 44 93.6

Note: The apparent retention rate is calculated by dividing the number of staff employed at the College
in November 2010 by the number who remained in February 2011.

6.0 Student Attendance, Management of Non-Attendance and Retention Rates

6.1 Student Attendance

Total student attendance is slightly higher than the 94.9% attendance recorded in 2010; the increase to
95.4% is encouraging. Continued use of the Edumate system; which records attendance for each
period of the day; gives easy access under password protection to details of studentséattendance to
both staff and parents. Staff and parents are thereby informed and empowered to promptly follow up
instances of partial non-attendance or for full day non-attendance. In the first instance, tutors monitor
attendance and report absences both to Edumate and to the General Office each day. Any identified
areas of concern are followed up by phone calls from the General Office and later by Senior
Administration Co-ordinators if required. In addition to these procedures, there is a weekly collection of
roll data by the Deputy Headmaster and the students are referred to the Student Behaviour Committee
when adequate reasons for absences are not provided within seven days.
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Total Days Absent

Average Days Absent per
Student

Attendance Rate

5399

Note: Attendance data sourced from Edumate Student Management System.

6.2 Student Retention

Table 6.2 (a)

Apparent retention rates are influence by the number of students who choose to enrol into Year 11 from
other schools. The number of enrolments continues to fluctuate from year to year but the apparent

retention rate has remained fairly steady over the last three years.

The actual retention rate has returned to it long term average in 2011; with less Year 10 students

leaving to take up employment or further training.

Table 6.2 (a)
School Year 10 Year 12 Year 10 Apparent Actual
Certificate Yea Total Total Enrolment Retention Retention
HSC Year Enrolment Enrolment for the SC Rate Rate
for the for the Remaining
School Higher in Year 12
Certificate School to Complete
Certificate the HSC
2000/2002 130 117 99 90.0% 76.2%
2001/2003 121 92 78 76.0% 64.5%
2002/2004 120 98 80 82.3% 67.2%
2003/2005 132 96 85 72.7% 64.4%
2004/2006 146 115 102 78.8% 69.9%
2005/2007 129 97 87 75.2% 67.4%
2006/2008 120 87 81 72.5% 67.5%
2007/2009 140 111 98 79.3% 70.0%
2008/2010 107 84 65 78.5% 60.7%
2009/2011 104 84 70 80.8 67.3
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Table 6.2 (b) 2011 Vet Students

Number of Participating VET Course Name
Students
9 Construction Examination
9 Metal and Engineering Examination
4 Entertainment Industry Examination
10 Primary Industry Examination
5 Automotive Examination

7.0 Post School Destinations

7.1 Post School Destinations

YEAR 12 20117 UNIVERSITY OFFERS MAIN ROUND
A Glimpse of 45 from the 84 of the Class of 2011

Patrick Bowman
Mathew Dean
David Cosgrove
Alex McRae
Sam Renzaglia
Ellery Johnson
John Nowlan
Tom Forbutt
Adam Nguyen
Dom Carmody
Conagh McMahon-
Hogan
Brendan Wilkins
Robert Nicholls
Sam Mullaney
Cameron Oakley
Matthew Maher
Ryan Dick
Edward Forbes
Alex Sheehan
Scott Wilds
Riley McAneney
Ben Mcintosh
Luke McCormick
John Downey
James Brouff
Jack Little
Brodie Scott
Jason Mortlock
Tom Koerstz
Richard Goodlet
Adam Lyne
Luke Rayner
Ryan Sanders
Patrick Meyer
Jack Allen
Peter (Mitchell) Lock
Morgan Holland
Matthew Follent
Brett Lindsay
Bradley Aitcheson
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428000 UNSW B.Med, B.Surgery

137075 ANU B.Intl Rel/B.Laws

512625 Newcastle B.AppSc, MRS (DIAG) Radiography
425014 UNSW B.Eng/B.Arts

603125 UTS B.Eng Innov Dip Eng Prac
607035 uTsS B.Science in Marine Biology
480230 UNSW B.Development Studies
511770 Newcastle B.Eng/B.Science

511235 Sydney B.Ec

361509 ucC B.Politics Int/B.Laws

429004 UNSW B.Science (International)
751201 Wollongong B.Arts/B.Laws

512670 Sydney B.HIth Sc

300504 Macquarie B.Inf Tech i Games Dsgn & Dvlt
101000 ACU B.Education (Primary)

211877 CSU Bx B.Soc Sc (Psych)/B.Bus
756100 Wollongong B.Laws (Direct Entry)

211807 CSU Bx B.Psychology/B.Psych (Honours)
480300 Newcastle B.Engineering (Civil)

755615 Wollongong B.Engineering (Mining)

512200 Sydney B.Arts

212707 CSU Bx B.Business Studies

395679 UNE B.Business/B.Laws

480215 Newcastle B.Design (Arch)

213377 CSU Bx B.Ed (Health & PE)

392761 UNE B.Agriculture/B.Laws

480570 Newcastle B.Env Sc & Mgmt (Callaghan)
418040 Newcastle B.Teach (Prim)/B.Arts (Cal)
211287 CSU Bx B.Comm (Theatre/Media)
365123 Canberra B.Sc (Psychology)

480570 Newcastle B.Env Sc & Mgmt (Callaghan)
395666 UNE B.Economics

213157 CSU Bx B.Education (Primary)

365024 Canberra B.Sp Coach Ex Sc/B.Hum Nutri
480770 Newcastle B.Science (Callaghan)
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Jackson Davis 480570 Newcastle B.Env.Sc & Mgmt (Callaghan)
Joseph McNamara 481060 Newcastle B.Teach (Second)/B.HIth & PE (Cal)
James Cranston-Lown 213257 CSU Bx B.Exercise Sc

Darcy Byrne 480200 Newcastle B.Const Mgmt (Bldg)

Matthew Bastian 481040 Newcastle B.Teach (Prim)/B.Arts (Cal)

In addition to the main round offers, the following early entrants acceptances were received
from Charles Sturt University and the University of New England

CSuU:

B. Business Studies i Luke McCormick

B. Nursing i Senio Toleafoa, Chemir Yool

B. Psychology i Alex Sheehan

B. Physiotherapy i Sam Mullaney

B. Education i Matt Maher

B.Ed (Primary) i Morgan Hilland, Sam Gemmell, Matt Bastian
B. Ag Science T Will McGaw (also got UNE offer B. Business Ag), Mitchell Hoolihan, Jason
Holmes

B. Social Science/Psychology i Ryan Dick, Sam Toohey

B. Medical Radiation/Science i David Cosgrove

B. Environmental Science i Jack Allen

Conditional Offers:

B. Physiotherapy 1 Thomas Koerstz

B. Exercise Science i Sam Johnston, Toby Inwood

B. Business i Alex Campion

B. Policing i Jake Toohey

UNE:

. EnvironSc/B. Law T Jack Allen

. Teaching i Matt Bastian

. Arts/B. Law i James Brouff

. EnvironSc i Jackson Davis

. EnvironSc 1 Joseph Hayden

. Media Comms i Nicholas Hogan

. Ag Scii Jason Holmes

. Agric/B. Law i Thomas Koerstz

. Econi Peter Lock

. Environ Scii Adam Lyne

. Agri Bus 7 William McGaw

. International Studies i Benjamin Mclntosh
. International Studies i Robert Nicholls

W WWoWomowWwwmo w

Of course, a number of students complete the Higher School Certificate at Stannies who do not intend
to study at University. Many of our students complete Vocational courses and have been highly
successful in gaining entry to a number of sought after apprenticeships and traineeships. The across
the board performance of the class of 2011 was strong and gained, for many members of the class,
broad and rich post-school opportunities. There are some areas where we can clearly improve upon
and as is usual practice, these will be addressed throughout 2012 to hopefully produce better outcomes
in these areas next year.
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8.0 Enrolment Policies and Profiles |

8.1 Enrolment Policy

St St ani sl au s idepénddntldaycared baaslingaGatholic school for boys, enrolling students
in Years 7 to 12. The College is registered and accredited by the NSW Board of Studies. Registration
and accreditation currently extends until 31 December 2013.

As a Catholic School animated by the Charism of St Vincent de Paul, the College seeks to proclaim the
Gospel in the spirit of St Vincent de Paul through the formation of our students and all associated with
the school, with special emphasis given to the spiritual, intellectual, social and physical growth of each
person within and for the larger community.

Students applying for enrolment at the College will be processed in order of receipt of application.

Consideration wil/ be given to the applicambdys su
attending the College and other criteria determined by the College from time to time. Once enrolled,
students are expected to support the Collegebds eth

their enrolment.
Conditions of Enrolment

1. The enrol ment of a student at St Stani sl ausd
obligations by College authorities, the parents and students. When the obligations are
considered unacceptable, the enrolment can be cancelled by either the College or the parents.

2. As a Catholic institution for a secondary education conducted by the Vincentian community, the
College is committed to the cultivation of religious knowledge and worship and the Christian
code of conduct. Consequently, each student is expected to behave in accordance with the
Christian Code of Conduct. Moreover, he will participate readily in religious study and worship.

3. Each student is to co-operate willingly in the process of his education by complying with the
reasonable directions of his teacher and be consistent in application to work in class and
throughout study periods.

4. The supervision of students is accepted as a duty of the College staff, but this does not free the
student from the obligation to be trustworthy when he is not under supervision. If a student
shows that he cannot be trusted to behave in a manner acceptable to the Headmaster, his
enrolment may be cancelled following the application of the principles of procedural fairness.

5. In dress, hairstyle and social attitude, the student is required to accept the standards
established in the College. Parents are expected to give their full support to these rules.

6. Students are required to be available for selection in College sports teams and in other activities
of the School. In particular cases parents may seek an exemption from the Headmaster.

7. The conduct of students outside of school hours is a legitimate concern of the College staff.
Serious misbehaviour at such times can lead to the cancellation of enrolment following the
application of the principles of procedural fairness.

8. In cases of medical urgency, the Headmaster or his delegate is authorised to act in the place of
parents.

9. As part of the enrolment, fees are due to be paid in advance at the beginning of each term. Any
parent, who at the end of the school year, is indebted to the College by reason of the non-
payment of any fee or charge, shall not be permitted to re-enrol their son for the new school
year until such indebtedness is discharged.

10. Your privacy is important. The College is bound by the Commonwealth Privacy Act and the
Coll egeds Privacy Polréquegttorthe Headmasteedooffice sraheodgh then
school 6si wwesdagnies.@m.

Families unable to meet fees or charges should seek an interview with the Bursar or Headmaster to
investigate the possibility of achieving an agreement to alternate arrangements. Such agreements only
come into force when confirmed in writing from the Headmaster.
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These conditions of enrolment are printed on the enrolment form and parents sign an acceptance of
these conditions as part of their application for the enrolment of their son at the School. The enrolment
conditions are also acknowledged and re-signed by all students seeking entry into Year 11 from Year
10 on a re-enrolment form. The enrolment form and its conditions are also available on the Stannies
website in a number of different areas including under the prompt @nrolmentéand the sub-prompt
@onditions of enrolmentd

Procedures
1. Al applications should be pr oc eisysagalerseanbyntien t h
College Registrar.
2. Consideration i s gi ven t o each applicant 6s S

Interviews are generally organised for boarding students and those that enrol outside the yearly
enrolment period. Of critical importance is the ability and willingness of applicants to support
the Collegebs et hos.

3. Consideration is given naloneedsa tntordes o pld thisctrerCollége e d u
will need to gather information and consult with the parents/family and other relevant persons.
Visits to primary feeder schools by the Director of Curriculum and other senior staff will
generally occur each year to gather additional details on student needs.

4. Strategies are identified which may need to be put in place to accommodate the applicant
before a decision regarding enrolment is made.

5. The applicant is informed of the outcome.

Subject to availability, offers of a place will be made according to the ability and willingness of
applicants to support the Col | e d¢wdests earblladdnsthe &€athiblict h e
Primary Feeder Schools in Bathurst enjoy a priority of consideration up to the end of the formal
enrolment period which normally concludes at the end of June each year. Continuing enrolment is
subject to the studentds adherence to School et ho
policies and behaviour management policies) and the payment of all School fees and charges.

8.2 Specific Conditions of Enrolment for Overseas Students

As well as the General Conditions of Enrolment, following are the specific Conditions of Enrolment for
Overseas Students.

Depending uponthe st udent 6 s English | anguage ability, t he
complete an English Language Intensive Course for Overseas Students (ELICOS). Students entering

Year 10 or above are required to have completed an International English Language Testing System
(IELTS) test or equivalent and to submit their IELTS score with their enrolment.

As a condition of enrolment, the student agrees to abide by all school policies for the duration of their
enrolment. These could include:

Boarding Policy

Complaints and Appeals Policy

Course Progress and Attendance Policy
Behaviour Policy/Code of Conduct

Student Transfer Request Assessment Policy
Deferment, Suspension and Cancellation Policy
Refund Policy

b I T T T

Please Note: The seven Policies listed above were reviewed, and amended where necessary, in 2010
for Commonwealth Register of Institutions and Courses for Overseas Students (CRICOS) registration.
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8.3 Student Population

As at the 2011 Commonwealth Census date, the College had 607 students enrolled. This compared
with the 610 enrolled at the 2010 Census date.

9.0 School Policies

9.1 Student Welfare

School-based Pastoral Care is the total climate which exists within a school. AtSt St ani sl aus?®o
reflect the broad Christian ethos of individuals caring for and respecting one another. It includes a
structure where teachers and other professionals share appropriate responsibilities for the emotional

and spiritual well-being of individual students. The School seeks to establish strong and appropriate
relationships between teachers, the students and their families.

Furthermore, this caring philosophy is reflected through all major sections of the College, such as
career advising, counselling, discipline and the curriculum, especially that of Religious Education. The
philosophy is strengthened by the development of the corporate staff attitude and a support structure
for the staff to assist them in their pastoral work.

Care should be taken to see that structures, procedures and roles do not depersonalise care, for
Pastoral Care should be seen as a general philosophy which is expressed through general concern and
good teaching.

The Tutor System with its many Tutor Groups at Stannies is a significant avenue for the development
and growth of an on-going Christian Pastoral Care Program within the College community. Its success
depends on the gifts and attitude each Tutor brings to the students in their group.

The Tutor System animated by the spirit of St Vincent de Paul, should be closely monitored to see that
the pastoral goals are being achieved.

Be an example to all in the way you speak and behave and in your love, your faith and your
purity ... take great care about what you do and what you teach. In this way you will save
yourself and those who listen to you.

1 Timothy 4:12-16

To facilitate the College discharging its mission in the area of student welfare, the following policies and
procedures were in place during 2011

Policy Changes in 2011 Access to full text
Boarding Reviewed & amended - Full text available on College
- staff application form December 2011. intranet.
- conditions of appointment for - Parents may request a copy
staff by contacting the
- requirements for overseas Headmasterés S

students
- child protection responsibilities of
staff and students

Enrolment No amendments made in - Full text available on College

2011. intranet.

- Parents may request a copy
by contacting the
Headmasterds S

Child Protection No amendments made in - Full text available on College
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- definitions and concepts

- legislative requirements

- preventative strategies

- responsibilities

- reporting and investigating
Aireportable

- investigation processes

- documentation

cong

2011.

intranet

Parents may request a copy
by contacting the
Headmaster® Secretary

Security Policy

- procedures for security of the
grounds and buildings

- use of grounds and facilities

- emergency procedures

- travel on school related activities

No amendments made in
2011.

Full text available on College
intranet

Parents may request a copy
by contacting the
Headmaster® Secretary
Contained in the front of the
student record book

Supervision Policy

(incorporated in policy on General

Information for Staff and Excursion

policies)

- duty of care and risk
management

- levels of supervision for on-site
and activities off site as well as
expectations of staff and students

- guidelines for supervisors

No amendments made in
2011.

Full text available on College
intranet

In Parent Handbook and Staff
Handbook

Parents may request a copy
by contacting the
Headmasterd s ecr8tary
Contained in Student Record
Book

Code of Conduct

(incorporated in Staff Code of

Conduct Policy and the Student

Responsibility and Behaviour

Policy)

- Code of conduct for staff and
students

- Responsibility and behaviour
management

- Role of student leaders and peer
support

No amendments made in
2011.

Full text available on College
intranet

Contained in Parent Handbook
and Staff Handbook

Parents may request a copy
by contacting the
Headmasterd s ecr8tary
Contained in Student Record
Book

Pastoral Care Policy

- overview of the pastoral care
system in operation at the
College

- availability and access to special
services outlined

- critical incident response

- academic policies cover aspects
of this area (Learning support,
SACO6s, Tutor
homework)

- infirmary and other health related
procedures

Sy

Amendments made in
2011 to the attendance
component of the Pastoral
Care Policy to ensure
compliance with new NSW
regulations.

Full text available on College
intranet

Contained in Parent Handbook
and Staff Handbook

Parents may request a copy
by contacting the
Headmasteré s ecr8tary
Contained in Student Record
Book

Communication Policy

- outline of formal and informal
mechanisms in place to facilitate
communication between the
College and those with an

i nterest in the

No amendments made in
2011.

Full text available on College
intranet

Parents may request a copy
by contacting the

He a d ma sSeceetad.s
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and well-being

Overseas Student Policy No amendments made in - Full text available on College
- complete new enrolment form, 2011. intranet.
inclusive of the items listed below - Contained in Parent Handbook
- minimum level of English and Staff Handbook
language proficiency - Parents may request a copy
requirements by contacting the
- Education Services for Overseas Headmasterds S

Students (ESOS) Act 2000 and
the National Code 2007 i outline
of framework

- courses the College offers for
overseas students

- course progress and attendance
policy for overseas students

- deferment, suspension and
cancellation policy for overseas
students

- complaints and appeals policy for
overseas students

- general conditions of enrolment

- specific conditions of enrolment
for overseas students

- College refund policy for
overseas students

9.2 Student Discipline

The Gospel version of equal dignity for all persons challenges the Catholic School Community to
provide every student with genuine opportunities for access and patrticipation in the life of the school.
Disruptive students jeopardise this goal. Hence in the spirit of freedom which pervades the gospel of
Jesus, this Catholic College Community strives to promote self-discipline, open communication and
partnership amongst all its members.

Our Student Responsibility and Behaviour Policy is based on this concept of freedom and self-discipline.

Each student is encouraged to exercise his freedom of choice in developing his own standards and his
own self-control, keeping in mind that he is responsible for each decision and its consequences. This
policy is based on mutual respect and co-operation between teacher, pupil and the total College
community. The relationship is still one however, where the authorities in the College determine the
standards of behaviour and the responsibilities of the students.

Students who are unco-operative, sullen, lazy or totally uninterested create problems in the classroom.
Their behaviour disrupts and jeopardises the chances of fellow students. The aim of the policy is to
take a positive approach, identify the reason for his unacceptable behaviour and then seek to change it.
tisalsothe school 6s aim to encourage al/l student s
full and satisfying lives. To achieve this end a merit level system goes side by side with the behaviour
code. This encourages patrticipation by students and rewards deserving members of our community.
With this policy, students, teachers and parents are able to understand what type of behaviour is
expected. A consistent approach to behaviour through a system of self-discipline, rewards and
sanctions is of benefit to us all.

Considerations of Merit Awards and Conduct Levels are made at the weekly meeting of the Student
Behaviour Committee (SBC) or Boarding School Behaviour Committee (BSBC).
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The Student Responsibility and Behaviour policy gives information on rights and responsibilities.
Please see policy document on Student Rights and Responsibilities.

Students are required to abide by the Cherslamdgpthed s r u
people with authority delegated by the College. Where disciplinary action is required, a process of
procedural fairness is implemented. In applying disciplinary sanctions, the penalties imposed vary
according to the nature of the breachof di sci pl i ne and a sAtthaleverteddof pr i
the scale an admonition or demerit may be applied; along the scale lunchtime, Friday or weekend
detentions may be appropriate; and at the upper end of the scale the misbehaviour could result in
suspension or expulsion. All disciplinary action that may result in sanctions against a student including
suspension (the temporary debarment of a student from all of the classes and activities that a student
would normally attend at St Stanislausdé College) o
St Stanislaus6é College) provides processes based
behaviour is of such a nature that it may result in suspension or expulsion, the student will be:

Informed of the alleged infringement;

Informed as to who will make the decision on the penalty;

Informed of the procedures to be followed which will include an opportunity to have a parent or
guardian present when responding formally to the allegations; and

Afforded a right of review or appeal. This process will be conducted in the following way:

- The Headmaster (in cases of possible suspension it may be the Headmaster6 s del eg a't
will reach a preliminary decision in relation to the allegation and any penalty to be
imposed and advise the student (and parent/s) of the view.

- The student and (parent/s) would be advised that if they wish this preliminary decision to
be reviewed they may make application for a review to the Headmaster and submit any
information they want to be considered during the review process.

- The Headmaster will then either confirm the preliminary decision as final or amend the
preliminary decision based on the additional information provided.

= = =4 =9

The College Counsellor is an important resource figure for staff, students and families in the
implementation of the College Responsibility and Behaviour Policy.

Corporal punishment is not permitted under any circumstances.
9.3 Reporting Complaints and Grievances

The Coll egeds policy for dealing with complaints
responding to matters of concern identified by parents, staff and/or students. These processes
incorporate, as appropriate, principles of procedural fairness. Parents and students have the
opportunity to express complaints or grievances through direct contact with staff members by phone,

email or through appointments with staff at the School. Meetings are also organised at the school and

in boarding areas at which parents are welcome to express concerns or to suggest improvements in
College processes for the benefit of their son. The Boarding Director and other staff also make regular

visits to areas from which our boarders come to be involved in direct dialogue with our families. Formal
grievance procedures are in place in areas such as assessment programs for the School Certificate

and the Higher School Certificate.

The relevant staff members responsible for addressing complaints and grievances in particular areas
are as follows:

Classroom matters - your Classroom Teacher

Boarding matters i your Houseparent, the Duty Houseparent or the Director of Boarding
General matters - your Tutor

Personal matters - the College Counsellor

Behaviour matters - a Senior Administration Co-ordinator
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Academic matters - the relevant Faculty Head
Appeals on Academic Matters - the Director of Curriculum
Appeals on Behaviour matters - the Deputy Headmaster

On matters where, after you have accessed the above, you believe the concern has still not been
resolved or addressed properly i the Headmaster.

9.4 Complaints and Appeals Policy for Overseas Students

1. Purpose

a. The purpose of St Stanislausd6 Coll egeds Compl air
Student and/or his parent or guardian with the opportunity to access procedures to facilitate the
resolution of a dispute or complaint.

b.  The internal complaints and appeals processes are conciliatory and non-legal.

2.  Complaints Against Other Students

Grievances brought by a student against another student will be dealt with as described in the Policies
and Practices of StThestmatteis will @ deald witiCly ithe Segier Administration
Co-ordinators for the particular year the student is enrolled in.

3. Informal Complaints Resolution

a. In the first instance, St Stanislausd College r
issue through mediation/informal resolution of the complaint.

b.  Students should contact the Senior Administration Co-or di nat or of the year g
Tutor in the first instance to attempt mediation/informal resolution of the complaint.

C. If the matter cannot be resolved through mediation, the matter will be referred to the Director of
Curriculum or Deputy Headmaster and St Stani sl ¢
appeals handling procedure will be followed. Depending upon the nature of the complaint, other
staff may also be involved, eg boarding issues may involve the Director of Boarding and specific
issues relating to an academic subject may involve the Department Faculty Head.

H

Formal Complaints Handling Procedure

a. The process of this grievance procedure is confidential and any complaints or appeals are a
matter between the parties concerned and those directly involved in the complaints handling
process.

b.  The student must notify the College in writing of the nature and details of the complaint or appeal.

Written complaints or appeals are to be lodged with the Headmaster.

Where the internal complaints and appeals process is being accessed because the student has

received notice by the College that the College intends to report him for unsatisfactory course

attendance, unsatisfactory course progress or suspension or cancellation of enrolment, the

student has 20 days from the date of notification in which to lodge a written appeal.

Internal complaints and appeals processes are available to students at no cost.

Each complainant has the opportunity to present his case to the Headmaster or his delegate.

Students may be accompanied and assisted by a support person, at all relevant meetings.

The formal grievance process will commence within 10 working days during term time of the

lodgement of the complaint or appeal with the Headmaster.

Once the Headmaster or his delegate has come to a decision regarding the complaint or appeal,

the student will be informed in writing of the outcome and the reasons for the outcome.

J- If the grievance procedure finds in favour oft he st udent , St Stanisl ausbo
implement the decision and any corrective and preventative action required.

k. St Stanislausd College undertakes to finalise al

j- For the duration of the appeals process, the student is required to maintain enrolment and

attendance at all classes as normal, unless directed otherwise by the Headmaster or his

oo

SQ o

delegate.
Students who have had an application for deferment or suspension refused are not permitted to
access the Collegebds complaints and appeals pr oc
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o

External Appeals Process

a. If the complaints procedure does not find in favour of the student or the student is dissatisfied with
the result of the complaints procedure, he will be informed of the external complaints and appeals
process available to him at minimal or no cost.

b.  The external, independent person or body will be an attorney from a law firm in Bathurst,
independent of the College. The College will engage and organise this person or body when
circumstances require it.

c. A studentods enrol ment hekextetnal tomplamta and appdala praceswig i | e

ongoing.

6. Complaints and Appeals
a. Student requested defer ment and suspensi o& ar e
Complaints and Appeals Policy.

b. Exclusion from class is subject to St Stanisl ausc

C. School initiated suspensions (where the suspension is to be recorded in PRISMS) and
cancellationsar e subject to St Stanislause@old@ol |l egebds C

d. For the duration of the appeal s process, t he
enrolment and attendance at all classes as normal.

e. | f students access St Stanislausd Collegebds con

initiated suspension (where the suspension is recorded in PRISMS) or cancellation, the
suspension or cancellation will not be reported in PRISMS until the complaints and appeals
process is finalised, unless extenuating circumstances relating to the welfare of the student apply.
f. Extenuating circumstances include:
[ the student refuses to maintain approved welfare and accommodation arrangements;
ii the student is missing;
iii the student has medical concerns or severe depression or psychological issues which lead
the Collegetofearfor t he student 6s well being;
iv  the student has engaged or threatened to engage in behaviour that is reasonably believed
to endanger the student or others;
Y, the student is at risk of committing a criminal offence, or;
vi  the student is the subject of investigation relating to criminal matters
g The wuse of extenuating circumstances by St Stan
enrolment prior to the completion of any complaints and appeals process will be supported by
appropriate evidence.
h.  The final decision for evaluating extenuating circumstances lies with the Headmaster.

7.  Student Advice

a. Def er ment , suspension and cancell ation of enrol
result of changes to enrolment status. Students will be informed to contact the Department of
Immigration for advice.

10.0 School Determined Improvement Targets

10.1 Achievement of Priorities Identified in the Schools 2010 Annual Report in 2011
1. To organise an overseas Science/Art/Cultural tour to the United States.

Over t he Easter 2011 wvacation, 40 St Stani sl ai
States for an Art/Science Tour. The emphasis on the Arts and the Sciences in the US
generated an immensely interesting and enjoyable visit for all. In New York, the tourists visited
the magnificent Metropolitan Museum of Art (MET) located on glorious Fifth Avenue surrounded
on three sides by Central Park. The MET is a cultural wonder of the world, housing two million
individual objects in its collection. Close to the MET is the Guggenheim, also on Fifth Avenue.
At the Guggenheim, the boys viewed an exhibition entitted 6 The Gr eat; mbdprhatav al
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from the Guggenheim collection. The exhibition contained over 100 works from the period 1910
to 1918 and students were fortunate to see works by Pablo Picasso, Franz Mark, Wassily
Kandinski and Robert Delaunay. Apart from these artistic centres of excellence, the tourists
sampled the experiences to be found in the wonderful Central Park, the exciting atmosphere of
Times Square and a Broadway show. The tourists stayed very near the centre of New York on
Manhattan Island and found New Yorkers to be welcoming and courteous. In terms of the
Sciences, a visit was made to the American Museum of Natural History, where among other
things they visited the Rose Center for Earth and Space where they viewed a presentation of
6Jour ney t marrateth ey WSdo@ Gaddberg. Following New York, the tour moved onto
Washington where the students attended a humber of Smithsonian Science Museums including
the Stephen F. Udvar-Hazy Center. The science exhibits were amazing, particularly those
related to flight and space. While in Washington, the tour group also attended the National Art
Gallery on Constitution Avenue, where in every room, significant and well known pieces of art
from artists such as Van Gogh, Degas, Botticelli and Rodin hung upon the walls. The boys were
inspired by visits to the Lincoln, Jefferson, FDR and Washington monuments and were deeply
moved at Arlington Cemetery and at the United States Holocaust Museum where they were able
to listen directly to the memories of a Holocaust survivor. From Washington, the group moved
to Orlando where two days were spent at the Kennedy Space Center doing astronaut training
exercises and on a tour of Cape Canaveral. These experiences were interesting and engaging
as all appreciated the critical importance of science in the work of NASA. While in Orlando, the
boys also enjoyed the works of Disney and others in an array of theme parks. On the way home,
there was a tour of Los Angeles that included Hollywood, Santa Monica and Venice Beach.
Tours such as these greatly broaden and deepen the life experiences of our students.

2. To organise and co-ordinate the performance of a musical in the College Performing Arts Centre
in association with females from other schools.

The Stannies production of Grease was held on 12, 13 and 14 May 2011 and was a fantastic
success. The success of our production could be seen in the increasing number of audience
members as the run progressed. On the last night the auditorium was completely full with an
audience who gave rapturous applause after each musical number. Members of the audience
not only included friends and family of the cast members and staff members of Stannies but also
large numbers of local Bathurst residents.

There were certain challenges in putting on this ambitious show. The set included a full size
Grandstand, an actual car and a scaffolding structure that concealed the car, aka Greased
Lightning, throughout the show. TAS staff provided the car and the maintenance team
managed to move the Grandstand from the rugby field to the stage in the Performing Arts
Centre. The set of a show was vitally important and the set managed to create the world of an
American High School.
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The cast of Grease rose to the occasion and the school was proud of their professionalism
throughout both the rehearsals and the performances. The success of the production was due
to all the cast members who contributed to the show. Grease relies on both the principal actors
and the chorus members to immerse themselves in the roles of students from Rydell High in
1950s America. Without the full commitment of the whole ensemble the show would not have
been the same.

Ryan Sanders as Danny and Scott Lindsay as Doody sang beautifully as members of the T-
Birds and their whole gang really captured the essence of the trials and tribulations of
teenagers. Conagh McMahon-Hogan as the flamboyant Vince Fontaine kicked off the second
act and Conaghdés comic prowess kept the audienc

The chorus members danced superbly to the songs which included the famous Greased
Lightning and Summer Nights. The wonderful choreography to these numbers would not have
been possible without the strong direction of Ms Roth who coaxed the cast through the jive and
other 50s dance steps. A highlight was seeing all the boys in the cast synchronizing their dance
moves to Greased Lighting. The audience members would have known the dance moves to
this song from the film version and any move out of place would have been noticed. The boys
were flawless in their execution of the moves.

3. To relocate the College Infirmary to within the
During 2011, the College Infirmary was moved from a separate building some distance away
from school operations to a central position within the main building. The Infirmary is now close
to Reception, t he Business Of f i cBearding Geatre.HEha d ma s
Infirmary is how much more accessible to students and staff, as well as parents and visiting
Medical Officers. Nursing staff reported after the move, very many positive outcomes for the
work of the Infirmary and teaching and boarding house staff have also expressed positive
responses to the increased accessibility of the Infirmary and its services.

4, To equip the new Trade Training Centre (TTC) and co-ordinate the official opening of same. To
commence approved training courses in 2011.
Practical Completion of the TTC was achieved on 23 December 2010. Handover from the
builders took place on Friday 21 January 2011. Throughout January 2011, equipment orders
continued to arrive at the College and staff members worked during their vacation time to
officially receive the equipment and begin to put it in place. Some equipment orders continued
to take place well into February. An Interim Occupation Certificate for the TTC was issued by
Bathurst Regional Council on 19 January 2011. This Certificate allowed the Centre to operate
from the commencement of the school year on 31 January 2011. In the early months of 2011,
more than $315,000 worth of Industry Standard equipment was ordered, received and installed
in the three workshops and two classrooms of the TTC. The project was completed on budget
except for a number of additions which were r1ec
further enhance the facility. This outstanding resource facilitates the teaching of Certificate Il in
Automotive Mechanical and Certificate 11l in Automotive Mechanical Technology, Certificate Il in
Engineering, Certificate Il in Engineering Fabrication, Certificate 1l in Carpentry and Certificate
lIl in Carpentry. The completion of Certificate Ill is the full trade qualification and in most
instances, students at Stannies will complete Certificate Il and part of Certificate Ill, which they
will then be able to finish through a partnership agreement with Skillset. The establishment of
the Trade Training Centre at Stannies has been a great boon for all students but particularly so
for boarding families, who previously had limited opportunities available to them should their
sons want to pursue trade qualifications post Year 10. The opening of the Trade Training
Centre allows boys with an interest in trade qualifications to remain at school with all its various
advantages and opportunities. The TTC also provides students who may wish to complete
university qualifications with important workshop industry standard experiences. In the case of
boarders, the facility allows them to have the opportunity to continue in the residential
accommodation provided at Stannies while making significant gains in the attainment of trade
gualifications. The three trade areas being pursued at Stannies are in high demand in the
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Central West and throughout Australia, in an economy that increasingly seeks skilled workers.

In 2011, the Centre was already heavily utilised with Automotives being studied in five classes

from Years 9 to 12, Construction in three classes from Years 11 to 12 and Metals and
Engineering also in three classes from Years 11 to 12. In all, 161 students were regularly using

the workshops and classrooms of the TTC in 2011. Staff and students began to use the St

St ani s | age 3rade Tairding Centre from the commencement of school on 31 January

2011. The Centre was formally opened on Friday 9 September 2011 by Senator Matthew
Thistlethwaite representing the Australian Government. The project was a major success. St
Stanislaus® Coll ege would I|like to acknowledge and
funding of the project, the Association of Independent Schools (AIS) as our Block Grant

Aut hority and the contributions made by oour p
MacKillop College Bathurst, the Diocese of Bathurst Education Office and Skillset from Central

West Group Apprentices.

5. To appoint a Head of Literacy to assist with the improvement of our English and Literacy
outcomes.
English and Literacy are areas where boys performances have lagged behind those of girls for
school aged students. To further lift performances of boys in these areas, the College created a
Head of Literacy appointment in 2011. The school was able to recruit a talented and successful
staff member from the south coast of NSW to take up this position from the commencement of
classes in 2011. Throughout 2011, Ms Stella King worked co-operatively with the Head of
English and other Faculty Heads and with boarding house staff to lift performances in the
various domains of Literacy, ie, reading, writing, spelling, grammar and punctuation.

6. To organise support programs for our disadvantaged students such as our Indigenous and
Sudanese students. To network with such organisations as TAFE and Backtracks, and
organise a mentoring program with Charles Sturt University Bathurst Campus.

St Stanislausdé College is animated by the chari
the College to, in special ways, supporting disadvantaged students and families. Outlined below
are some of the programs our teachers, Counsellors and students have been involved in in 2011:
participation in the Indigenous Games in Term 3 with OCTEC and Dean Oxley; a Rethink
Program (self-esteem program) for Year 9 Indigenous boys with OCTEC staff in Terms 2 and 3; a
Life Skills Program for Years 10 to 12 Sudanese students involving a variety of local businesses
and organisations; a Radio Program at 2MCE that trained five Sudanese students and one
Indigenous student to run the radio panel and understand the history, significance and law
involved in community radio broadcasting (this followed on from the Life Skills Program); the
formation of an Indigenous Dance Group at Stannies that has involved performances at school
and an excursion to the Sydney Opera House to see the Bangarra Dance Company (this is an
ongoing program and is assisted by Victoria Hughes); ongoing Learning Support programs for
Indigenous and Sudanese students with disabilities or significant learning difficulties which have
1:1 sessions wi t h Speci al Educati on teacher, C
Stanford; the commencement of a Literacy Program in collaboration with CSU for Years 7 to 10
Sudanese students that began in Term 3; ongoing collaboration with OCTEC running case
management and mentoring programs targeting Year 10 Indigenous and Sudanese students to
assist in preparing and planning for work experience (this program ran throughout 2011) and; our
senior Indigenous students have visited Indigenous policing students to talk about Iproud, a
program of police training for Indigenous young people. The school also organised a driver
training program at the Bathurst Information and Neighbourhood Centre (BINC) for some
Sudanese students to have driving lessons with BINC volunteers. All these specialist programs
take place on top of the general support provided by our counselling and support staff.

7. To continue to upgrade our Boarding facilities, including the construction of single dormitory
rooms in the Year 11 upstairs area.
In early 2011, works funded by a Grant from the Commonwealth for Indigenous Boarding
Infrastructure were completed. The residential development of the bottom floor of Year 11 was
completed in January 2011, with the final Occupation Certificate issued on Friday 28 January
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10.

2011. This development created 15 single rooms from what was previously an open dormitory
with individual bed spaces. The development greatly enhanced privacy and allowed students a
greater measure of independence and freedom. In 2012, the school will need to consider
funding for the conversion of the upper floor of Year 11 into single room accommodation and
thereby complete the provision of single room accommodation for all boarding students in Years
11 and 12. The College also utilised Australian Government Grant funds to complete a kitchen
refurbishment over the summer vacation period. The refurbishment of the kitchen
complemented the recent refurbishment of the refectory (dining area) to provide boarders and
residential staff with a much enhanced experience through better prepared and cooked foods
and a well presented dining room. With regard to work on the construction of single rooms in
the upstairs Year 11 residential area, the College sought to organise a boarding upgrade loan to
not only fund the conversion of upstairs of Year 11 but to also refurbish other tired areas of the
residenti al component of the school. The
application being made to our bankers on 15 September 2011 and a proposal was subsequently
submitted to College bankers on 12 October 2011 for a loan of $1,000,000. This loan
application was subsequently approved and is repayable over 15 years. The school then
undertook to seek Council approvals for various refurbishments so that they could be
commenced and completed within 2012.

To continue to discuss and liaise with various persons the strategic plan for the College and to
complete this plan.
Work continued on the development of a strategic plan throughout 2011, with the plan being

Boar

compl eted and adopted by the Board of St Stani:

covers the period 2012 to 2017 and incorporates a Mission Statement and strategic planning
information on four critical focus areas: the Vincentian identify of the College and the College
community; curriculum and teaching practices; students and effective pastoral care and; the
sustainability of the College through the development of a strong economic base and the
flexibility to adapt to the changing needs of rural NSW.

To repair and refurbish the College Chapel.
A number of appeals were launched in 2011 to fund the repair and refurbishment of the College
Chapel which had been closed since September 2010, following the collapse of various sections

of the ceiling. As at the end of 2011, a sum of $26,690.00 had been raised for the Chapel works.

It was determined that the College would seek to continue to raise funds for this Heritage listed
building in the first half of 2012 prior to commencing and completing the restoration of the
Chapel in the second half of 2012 and hopefully by the Graduation ceremonies for Year 12 2012
in September.

To facilitate the removal of asbestos from an older area of the College.

In Term 2, some asbestos was identified in a friable form in a room near the College Chapel
which came under the authority of the Vincentian community and not the school. As there was
a significant risk that asbestos from this space could penetrate into areas of school operations,
the school worked with the Vincentian community to immediately close the room and organise
for the safe removal of the asbestos material. EnviroHealth provided a project management
plan which was used to address the threat and to ensure the safe removal of the asbestos from
the room. The removal of the asbestos took place in the middle week of the end of Term 2
vacation period to minimise any chance of contact between members of the school community
and the removal of the asbestos material. Following the removal, EnviroHealth provided
laboratory reports to finalise the asbestos removal process. Airborne asbestos monitoring
confirmed that the area was cleared of airborne asbestos fibres and confirmed that the space
previously containing the asbestos had been returned to a safe working environment. Similarly,
EnviroHealth conducted a visual inspection of the works area at the completion of removal
which also confirmed that all of the friable asbestos-work material and the asbestos debris had
been successfully removed. Throughout the process, students and the broader school
community were kept informed of progress to ensure the safety of community members and
their continuing confidence in the hazard being successfully treated and removed.
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11.

10.2

10.

To lift the School Certificate History outcomes which have been less than satisfying for the last
two years.

As is reported in Section 3.3, the goal of lifting School Certificate History outcomes was
decisively achieved. 36.1% of Stannies Year 10 students achieved Bands 5 and 6 for History

compared to the State wide percentage of 26.5% and at the other end of the spectrum, only 6.4%

of Stannies Year 10 students recorded Bands 1 and 2 outcomes compared to 13.5% for the
State. It was very pleasing to record this very much improved outcome in what were the final
external School Certificate exams to be conducted in NSW. It was an excellent point to finish on!

Priorities - Areas for Improvement in 2012

Refurbishment of upper floor of Year 11 and Years 8 and 9 residential areas, utilising funds from
the approved $1,000,000 refurbishment loan.

The creation of a Food Technology Demonstration room in the Brothers TAS Building.

To commence the process of in depth formation of staff in the Vincentian charism of the school.
It is hoped to commence a process whereby staff members will be involved in in-depth
Vincentian formational experiences and possibly within an international setting overseas.

To prepare the school for a full Board of Studies Registration inspection due early in 2013.

In response to the Draft National Teacher Performance and Development Framework, the
College is to develop a Performance Appraisal process that meets Australian Government
requirements and the particular needs of St

The College to develop effective WH&S processes in response to Australian Government
legislation in the Work Health and Safety area.

To successfully organise the first tour by Stannies to China that also incorporates a visit to
Japan to visit our brother school in Nagasaki and to represent Australia at the SANIX World
Youth Rugby Tournament in Fukuoka. To also successfully complete student tours to New
Zealand and to New Caledonia.

To organise and implement widespread link and promotional tours to boarding areas to both
maintain contact with existing boarding families in their home environments and to promote the
school to possible new families and students.

To continue and further develop specialist pastoral programs for our students and in particular,
for disadvantaged students and their families as part of our Vincentian school commitments.

To prepare the school for the transition from a long serving Headmaster to a hew Head of
School to commence in January 2013.

11.0

Initiatives Promoting Respect and Responsibility

111

Act i

Information on Actions Taken by the School to Promote Respect and Responsibility

ons to promote respect and responsibility

Vincentian Catholic School. The specific section of the Vincentian Philosophy of Education relevant to
this area centres on our specific goals in the area of Moral and Social Formation. The Philosophy

Statem

it In

ent in this context notes:

the area of Moral and Social Formation we aim
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a)

b)

c)

d)

to develop in students a spirit of solidarity, particularly with respect to the weak, the fragile and
the outcast

to assist students to reflect critically on our society's values and foster in them the courage to
oppose its elements of materialism, pragmatism, hedonism and technocracy

to enable students to become self-disciplined, to take progressive responsibility for their lives
and actions and to work with others for the betterment of our world

to assist students to embrace a set of coherent values centred on love, justice, truth and fidelity

to develop leadership and community building skills in students and to provide opportunities to
exercise those skills

to develop in students an appreciation of how their work shares in God's creative activity and to
foster in them a respect for the environmen

In 2011, some of the particular actions taken by the school to promote respect and responsibility among
our staff and students included:

1.

Every week of term, the school celebrated either a Mass or a Prayer Service for all students.
These celebrations addressed the need on the part of all in our community to be respectful,
loving and to act responsibly toward others, particularly in regard to the weak, the fragile and the
outcast.

The incorporation into every overseas tour of activities which promote the charism of St Vincent
de Paul as well as promoting general respect and responsibility are an important part of College
life. Forty three students and staff standing within the Jefferson, Lincoln and FDR Memorials
could not but be affected by the need and obligation to evidence respect and responsibility
toward others. Si mi I arl 'y, the tourists to North Ame
York to hear of intervention programs for the disadvantaged and also visited the United States
Holocaust Museum where the degradation that comes from the abuse of power was eloquently
and powerfully conveyed.

The celebration of such occasions as Harmony Day, Reconciliation and NAIDOC Week.

We continued to run our Sudanese Refugee Program and to also offer support and assistance
to our Indigenous community. The school community has been enriched by the presence of
young African students and their contribution has greatly assisted the College to be more
diverse. Our Indigenous students bring knowledge and acceptance of an ancient culture to our
school. The particular details of the support offered in 2011 may be found in Section 10.1 (6).

The continuation of our very successful Day and Boarding St Vincent de Paul conference,
involving a number of senior students, occurred in 2011.
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10.

11.

12.

13.

14,

A number of pastoral care inservices were attended by our staff during 2011, to help promote
respect and responsibility among our general school community.

In 2011 the school organised a number of reflection days, retreats and orientation days to in part
promote better relationships between members of our community and the broader Australian
community. Years 7 to 10 typically had one day reflection activities. Years 11 and 12 each had
a three day retreat. Year 7 were involved in a three day camp and orientation programs were
conducted at the school and also at Dunndés Swan

A Staff Formation Day was held during the year conducted by the Vincentian Fathers to promote
the Charism of the College amongst staff. This day was embraced by all staff and many areas
were discussed.

A number of our students participated in various charitable appeals for the benefit of the
disadvantaged.

StStanislausdé Collegebs most prestigious award
award is given annually to the Year 12 student or students who best exemplify the ideals of the
College through their actions, words and conduct. In 2011, this award was given to John
Nowlan.

The College organised a number of excursion type activities to promote respect and
responsibility. These activities included presentations by outside groups to assemblies of
students on issues such as bullying and harassment. Other activities involved students and
staff taking part in seminars on various mental and physical health issues to promote, in part,
empathy and understanding towards those who suffer from such health problems.

Various teaching programs promoting respect and responsibility are taught throughout the
school to all students. Subjects such as Religious Studies, Personal Development Health and
Physical Education and English particularly emphasise the importance of promoting respect and
responsibility. The school also holds fortnightly indoor assemblies where these issues are
regularly highlighted through various means such as addresses, dramatic presentations, short
films and appeals. The tutor group system in the school is also designed to further the ideals of
respect and responsibility throughout the College and across age groups.

As has been mentioned elsewhere, a much loved and very effective staff member became
seriously ill and died during 2011. The College community became very involved in this event

both in attending the funeral which was celebrated at a great distance from the school, in
supporting family members in a myriad of ways and in the holding of a very large memorial

service at the school itself. As noted by the Head of the Parents & Friends Association in his
report in 1.5, Aél n a wunique way, Stannies is able to
compassion and hope that is drawn from the Vincentian charism and that of St Vincent de

P a u |. &\hile the support offered by the Stannies community in this life and death situation

was significant and important, the deep interaction for so many at Stannies certainly promoted
respect and responsibility in profound ways.

One of the most powerful educational and formation forces is that of modelling. While peers
continue to have a major impact on secondary school students, parents remain decisive figures.
Research would indicate that for young males, effective modelling by fathers in particular is of

critical importance. For some years the school has been seeking the greater participation of

fathers at the school in areas apart from sport. One initiative in this goal has been lifting the
participation of f at her s i n Fatherds Day activities at
spectacul arly successful when more than 350 fat
the school. T he Fat her 6s Day Mas s and breakfast was
demonstrating respect, love and care towards others, inclusive of course of their family
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me mber s. The Fatheros Day aoattibutedi gteatle ® inidativesSt a n

creating respect and responsibility at the school.

12.0 Parent, Student and Teacher Satisfaction

12.1 Parent Satisfaction

The school provides a number of channels to parents to express their satisfaction or not with the
operation of the school. On the last Monday of each month during school time, the Parents and Friends
Association meets and provides one of a number of avenues for parents to express their level of
satisfaction. The level of parent involvement at these meetings changes according to the time of year
and depending upon whether some special input session has been organised for a meeting. Special
input sessions are organised in response to parent suggestions or when they are considered to be
topical and relevant from a management perspective. At every Parents and Friends meeting, the
Headmaster of the College provides a report to the meeting covering the period from the previous
meeting. Overwhelmingly, the feedback from the Association is very positive. As an expression of that
satisfaction, parents organise significant activities for the school such as the annual fete and support
the College in providing catering and other services for activities such as Open Days and Family Days.
Parents are regularly advised that they are welcome to email the Headmaster on general matters of
interest or concern and other nominated staff in relation to specific issues. A number of parents do, for
example, contact the Director of Curriculum in relation to streaming issues and significant numbers of
parents have interviews with the Director of Curriculum on this matter. In the vast number of cases,
parents are satisfied by the process being followed at the school, if not by the location of their son in a
particular streamed class. The school also runs a number of information seminars to parents on topics
such as preparing for the Higher School Certificate and in connection with elective choices into Years 9
and 11. The school also organises two sets of Parent/Teacher interviews during the course of the year
and encourages all parents to attend these meetings. The school organises interview times in
afternoons, in evenings and also on Sundays for the convenience of parents who live both close to and
distant from the school. Feedback from parents on these occasions has also been very positive. A
good deal of parental interaction with the school also takes place on weekends during co-curricular
activities. Throughout summer and winter, close to 400 students are regularly involved in Saturday
competitions and many parents also attend these occasions and support the school in various ways. In
2011, there was also a Spring co-curricular program that was well attended by parents and students.
Thesc ho ol receives regular feedback from parents
parents on weekends as well as during business hours and on evenings. A further area of parental
satisfaction has centred on the school providing access to counselling support for families on Monday,
Tuesday, Wednesday and Thursday evenings outside of normal business hours.

The regular feedback from parents with regard to our website continues to be very positive. With
respect to parents accessing the Edumate Portal, the number of registered parent users increased
again in 2011. The increased numbers of registered users and the number of hits through the Portal
have been a continuing positive outcome for the school.

12.2 Student Satisfaction

Towards the end of their studies for 2011 all students across Years 7 to 12 completed surveys relating
to their experiences within the classroom. The survey instrument was designed by College staff and
asked students to respond to positively framed statements according to a Likert scale (1 = strongly
disagree to 5 = strongly agree). Responses were categorised into four domains. When collated for each
year group, the mean response for each domain is shown in the table:
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Domain Year 7 Year 8 Year 9 | Year 10 | Year 11 | Year 12
1. Using time and organisation effectively 3.85 3.87 3.87 417 4.07 4.30
2. Managing the learning environment 3.91 3.98 3.89 4.20 4.16 4.40
3. Processes for learning in the classroom 4.04 4.03 3.95 4.19 4.15 4.37
4. Student perception of their performance 412 4.04 3.91 4.00 4.01 4.07
For comparison, the 2010, 2009 and 2008 mean responses were:
2010

Domain Year 7 Year 8 Year 9 | Year 10 | Year 11 | Year 12
1. Using time and organisation effectively 3.78 3.72 3.96 3.99 4.00 4.12
2. Managing the learning environment 3.67 3.62 3.92 3.91 4.01 4.21
3. Processes for learning in the classroom 3.89 3.80 4.06 4.05 4.07 4.23
4. Student perception of their performance 3.83 3.75 3.92 3.85 3.79 4.00
2009

Domain Year 7 Year 8 Year 9 | Year 10 | Year 11
1. Using time and organisation effectively 3.80 3.74 3.80 3.72 4.13
2. Managing the learning environment 3.68 3.73 3.80 3.80 4.14
3. Processes for learning in the classroom 3.89 3.88 3.99 3.96 4.27
4. Student perception of their performance 3.83 3.69 3.88 3.80 4.09
(Year 12 were not surveyed in 2009)
2008

Domain Year 7 Year 8 Year9 | Year 10 | Year 11 | Year 12
1. Using time and organisation effectively 3.83 3.67 3.86 4.04 4.20 4.06
2. Managing the learning environment 3.75 3.59 3.81 4.07 4.31 4.26
3. Processes for learning in the classroom 3.89 3.72 3.92 4.20 4.37 4.30
4. Student perception of their performance 3.90 3.64 3.93 4.00 4.16 4.06
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